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1. Purpose

The purpose of this document is to set out the procedures of the Construction Industry
Council (CIC)/ Hong Kong Institute of Construction (HKIC) in handling the Intermediate
Tradesman Collaborative Training Scheme (ITCTS).

2. Terminology

In this document, the following words and expressions shall have the meaning
hereby assigned to them except where the context otherwise requires: -

a. |CIC Construction Industry Council
b. | HKIC Hong Kong Institute of Construction
c. |CITB Construction Industry Training Board

d. | Sub-committee | Sub-committee on Construction Industry Council Approved
Technical Talents Training Programmes and Collaborative
Training Schemes

e. | Approved Application of ITCTS approved by the CIC/HKIC
Project
f. | Scheme Intermediate Tradesman Collaborative Training Scheme
g | Agreement Training agreement made between the CIC/HKIC and the

Employer comprising this Framework Document, the
Application Form submitted by the Employer and approved by
the CIC/HKIC and the Terms and Conditions annexed to the
Application Form

3. Background

3.1 The construction industry has been experiencing worker shortage since year 2007,
against this background, the CIC has initiated five collaborative training schemes
between year 2011 and 2014 to collaboratively train up semi-skilled workers with
the industry. Under these schemes, trainees are recruited on a first-hire-then-train
basis and primarily trained on-site. In support of the schemes, the CIC provides
subsidy to trainees and encourage the new comers to join the industry.

3.2 In order to integrate and optimize the original five collaborative training schemes,
the CIC implements the "Intermediate Tradesman Collaborative Training Scheme"
(ITCTS) in 2017. The Scheme aims to focus on trades with severe manpower
shortage and simplifies the application procedure to make it easier for employers to

apply.



4. Nature of the Scheme

4.1 The Scheme follows training approach of collaborative training schemes. It consists

4.2

4.3

4.4

4.5

of initial training and on-site training which are conducted collaboratively with
employers.

The Scheme follows " first-hire-then-train” basis. The training is composed into 2
modules. The first module is initial training conducted by the CIC/HKIC, and the
second module is the on-site training conducted by the employer. The overall
training period is from 1 to 6 months depending on work trades. For details, please
refer to Annex 1.

Trainees will first receive initial training in Hong Kong Institute of Construction which
including general knowledge and fundamental skill training. The general knowledge
introduces the background of local construction industry, professional ethics and
major work trades. The fundamental skill training introduces basic operation skills
of relevant work trades and provide practise training. General knowledge is
provided to all work trades while fundamental skill training is provided to selected
trades only.

During the on-site training period, trainees can learn and practice relevant skill set
on site provided by the employers.

The CIC/HKIC approves the applications as well as monitor and review the Scheme
regularly.

4.6 For flow chart of ITCTS, please refer to Annex 2.

5. Details of the Scheme

5.1 Eligibility of Trainee

To participate in this Scheme, the trainee must meet the following requirements :

i) Aged 18 or above ; and
i) Hong Kong residents and have permit to work in Hong Kong; and
iii) For those who have not taken the Full-time Short Course/Enhanced Construction

Manpower Training Scheme (ECMTS) offered by the CIC or Hong Kong Institute
of Construction (HKIC) within one year; or

Other full-time training courses offered by the CIC or HKIC or other training
bodies funded by the CIC or HKIC within one year; or

For those who have not taken the CIC’'s or HKIC’s Technician programmes
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within two years; and

Iv) To ensure the optimal use of training places, holders of trade test or intermediate
trade test qualification are not eligible to participate in the Scheme of relevant
trades.

5.2 Employer Eligibility

To participate in this Scheme, an employer must meet the follow requirements:
i) Main Contractor; or
i) Registered companies under the “Registered Specialist Trade Contractors
Scheme”or the “Sub-contractors Registration Scheme”of the CIC; or
iii) Owners of refurbishment, repair and maintenance projects or new projects

(owner refers to the property holder, developer or administrator)

a) Developer: Must be a member of “The Real Estate Developers Association
of Hong Kong (REDA)”, relevant membership is to be provided by the
applicant; or

b) Property Management Company: Must be a member of “The Hong Kong
Association of Property Management Companies”, relevant membership is
to be provided by the applicant; or

c) Other Categories of Applicant: If the applicant does not fall into the above
approved categories, the application will be submitted to the Sub-committee
for consideration and approval; and

IV) possess at least one construction contract, either in progress or ready to
commence. The nature of the construction, in whole or in part, must be
appropriate to the type of work trade applied.

5.3 Trade Division

5.3.1 There are totally 49 work trades under five categories. For details, please refer
to Annex 1.

5.3.2 Inaddition, according to the necessary of industry and manpower requirements,
individual types of work trades could be added to the scheme flexibly by the
approval of Sub-committee and CITB. For details of inclusion of new work trades,
please refer to Annex 3.

5.4 Training Period
5.4.1 For new practitioners, the overall training period is fixed at 1 to 6 months, which

includes 2 weeks, 1 month or 2 months initial training, depending on work trades.
For detalls, please refer to Annex 1.



5.5

54.2

54.3

5.4.4

For registered general workers, the overall training period is fixed at 3 to 6
months, which includes 1.5 weeks or 1 month initial training, depending on work
trades. For details, please refer to Annex 1.

Registered general workers must meet the following requirements:

1) Holder of “Registered General Workers” qualification; and

i) Not less than 6 months of relevant working experience verified and
recommended by the employers; and

iii) Not applicable to machineries and cranes operation work trades and some
of the building and civil work trades.

For registered general workers to participate the Scheme, the employer shall
complete the Application Form and please refer to Annex 4 for details. It is
required to be approved by the CIC/HKIC before the commencement of the
initial training.

Requirement on Wage of Employing Trainees

5.5.1

5.5.2

5.5.3

5.5.4

The employers are required to sign "Employment Contract” with their
employees which state clearly that the monthly salary is not less than $13,400
during the on-site training. For details, please refer to Annex 5. The employment
contract shall comply with the employment laws of the Hong Kong Special
Administrative Region (HKSAR). Please refer to Annex 6 for Employment
Contract sample.

The employers are required to provide adequate insurance coverage for its
training, including Contractor's All Risk, Third Party Liability, Employee
Compensation and any other insurance necessary for the execution of the
trainings under the scheme. Such insurances shall cover the trainees and site
trainers.

If the employer is found in breach of conditions of the agreement or relevant
laws of the HKSAR, the CIC/HKIC will, in written form, request the employer for
rectification and reporting the result before a prescribed time limit (normally
within one month); otherwise, the CIC/HKIC will consider terminating the
agreement and stop issuing subsidy to the employer. The CIC/HKIC also
reserves the right to recover the issued subsidy.

Employers who have violated the agreement or relevant laws of the HKSAR
may not be allowed to join or re-apply for this scheme. Those employers can
lodge appeal to the CIC/HKIC for consideration.



5.6 Trainee Subsidy

5.6.1

5.6.2

5.6.3

5.6.4

5.6.5

During the initial training period, the trainee shall receive a subsidy of
$10,200/month (in full attendance) from CIC/HKIC, with the basis of 30 training
days per month. For details, please refer to Annex 5. The trainee subsidy shall
be paid directly by the CIC/HKIC to the trainee and please refer to Annex 7 for
“Trainee Allowance Processing Form”. The Trainee subsidy will be prorated
base on trainees' attendance if the trainee does not attend in full attendance.
The number of leave or absence shall not exceed 5% of the total initial training
days.

Example:
During the initial training period, a trainee absented 5 days in that month. With

the basis of 30 training days per month, the trainee shall receive the trainee
subsidy for that month: $10,200 x (30-5)/30 = $8,500

During the on-site training period, the CIC/HKIC shall provide trainee subsidy of
$6,500/month/trainee to employers if the trainee works for not less than 20 days
per month, with the basis of 25 working days per month. Trainee subsidy will
be prorated if the trainee works for less than 20 days per month. But if the trainee
has less than 20 days due to the annual leave, sick leave and work injury leave,
the trainee subsidy will still be fully paid.

Example:
During the on-site training period, a trainee works for 18 days in that month.

With basis of 25 working days per month, the employer shall receive the
trainee subsidy for that month: $6,500 x 18/25 = $4,680

During the on-site training period, the working days of trainees shall be
calculated according to the attendance record submitted by their employers.

A one-off $10,000 trainee completion bonus subsidy will be provided by the
CIC/HKIC to employers if their trainee passes the Intermediate Trade Test (ITT)
or Certification Test or Completion Test of relevant work trades and registers as
a registered semi-skilled worker of the relevant trade under the “Construction
Workers Registration Ordinance”.

Once the overall training period ends, the CIC/HKIC will stop issuing the trainee
subsidy.

5.7 Site trainer Subsidy



5.7.1 During the on-site training period, the employer shall provide a site trainer to
train up the trainee. The CIC/HKIC shall provide site trainer subsidy of
$7,500/month/trainee to employer if the site trainer trains not less than 20
days per month, with basis of 25 working days per month. Site trainer subsidy
will be prorated if the site trainer trains less than 20 days per month.

Example:
During the on-site training period, a site trainer works for 18 days in that month

and train up one trainee. Since the site trainer works for less than 20 days and
with basis of 25 working days per month, the employer shall receive the site
trainer subsidy for that month: $7,500 x 18/25 = $5,400

5.7.2 Iftrainee withdraws the scheme during the on-site training period, the CIC/HKIC
will still fully pay the site trainer subsidy for the trainees in the month of
withdrawal. For example, the site trainer had 4 trainees at the start of the on-
site training, but 2 trainees withdrew for personal reason in the second month.
In this case, the CIC/HKIC would grant the full amount of site trainer subsidy for
the first month to the employer. Starting from the second month, there were only
2 trainees and the site trainer subsidy would be calculated based on 2 trainees.
If the trainees withdraw because of an unreasonable dismissal from the
employer or the site trainer fails to comply with the training syllabus, the
employer will no longer be approved by the CIC/HKIC and will not be issued the
site trainer subsidy.

5.7.3 Once the overall training period ends, the CIC/HKIC will stop issuing the site
trainer subsidy.

5.7.4 Employer can only nominate one direct site trainer for approved trainee to
participate in this course and receive tuition waiver. The site trainer participates
in this course can receive a subsidy of $2,000 for successfully completing the
5-day course.The subsidy will be paid by the CIC/HKIC to the site trainer directly.
Upon completion of the course, the site trainer can obtain the "Qualification of
Approved Site Site trainer by the CIC", which is valid for 5 years, after which the
gualification certification renewal is still required. The list of approved site trainer
will be added to the appropriate location on the webpage of Registration
Services of CIC website.

5.8 Trainee Completion Bonus

5.8.1 A one-off $10,000 completion bonus will be provided by the CIC/HKIC to the
trainee who successfully accomplished the Intermediate Trade Test (ITT) or


http://intranet.cic.hk/department/registration-services/
http://intranet.cic.hk/department/registration-services/

Certification Test or Completion Test of relevant work trades and registers as a
registered semi-skilled worker of the relevant trade under the “Construction
Workers Registration Ordinance”. The bonus shall be paid by the CIC/HKIC to
the trainee directly. Please refer to Annex 7 for “Trainee Allowance Processing
Form”.

5.8.2 If the trainee is absent from any free test arranged by the CIC/HKIC and cannot
provide reasonable excuse and evidence in writing within 10 working days after
the absent day, the CIC/HKIC consider it to be absent without reason. The
trainee’s all free test opportunities will be forfeited and the trainee needs to apply
the test on his/her own within 3 months; only 50% of the completion bonus
(amount of $5,000) will be issued for those who successfully accomplished the
test and registers as a registered semi-skilled worker of the relevant trade.

5.9 Requirements on Site trainer Qualifications and Site trainer-to-Trainee Ratio
5.9.1 Employers shall arrange eligible site trainers to provide training for trainees.

5.9.2 A gualified site trainer must meet the following requirement:

1)  Holder of Registered Skilled Worker of relevant work trade through the

“Senior Workers Registration Arrangement’; or

i)  Holder of relevant trade test certificate or the qualifications listed in Note
1 below; with not less than 5 years relevant post qualification working
experience; or

iii)  Holder of the relevant trade test certificate or the qualifications listed in
Note 1 below; and with at least 7 years relevant working experience.

Note 1: The below qualifications are applicable for the following trades:

- Electrical Wireman: Holder of valid “Certificate of Registration of
Electrical Worker” issued by the Electrical and Mechanical Services
Department.

- Plumber: Holder of valid “Grade | Plumber's Licence” issued by the
Water Supplies Department.

- Refrigeration/Air-conditioning/Ventilation Mechanic (Air System):
Holder of the qualifications of respective trades in the “Construction
Workers Registration Ordinance”.

- Refrigeration/Air-conditioning/Ventilation Mechanic (Water System):
Holder of the qualifications of respective trades in the “Construction
Workers Registration Ordinance”.

- Refrigeration/Air-conditioning/Ventilation Mechanic (Thermal
Insulation): Holder of the qualifications of respective trades in the
“Construction Workers Registration Ordinance”.

- Lift Mechanic: Holder of valid “Lift Worker Registration Card”, Class A,
B and C issued by the Electrical and Mechanical Services Department.

- Repair, Maintenance, Alterations and Additions (Building Construction)
and Repair, Maintenance, Alterations and Additions (Electrical and
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5.9.3

Mechanical): holder of valid “Certificate of Registration of Electrical
Worker” issued by the Electrical and Mechanical Services Department.

The CIC/HKIC will arrange interview with proposed site trainer in the following
scenario:
i) Trade test has not been set up for the trade of the application; or
i) The proposed site trainer does not possess trade test qualification but
possess relevant professional qualification.

5.9.4 The interviewer of the CIC/HKIC would be instructor of the Hong Kong Institute

5.9.5

5.9.6

of Construction, or member of the Institute management with relevant
professional qualification of The Hong Kong Institution of Engineers or The
Hong Kong Institute of Surveyors, or equivalent. The interview with proposed
site trainer will be conducted by foundamental criteria and guideline.

For the work trade of Crawler Crane Operator/Wheeled Telescopic Mobile
Crane Operator/Tower Crane Operator, the qualification of trainer shall
according to the Labour Department "Course Design and Specifications for
Training Courses for Operators of Crane". The site trainer on the practical
session should at least possess the following:

1)  Adequate training on operation of crawler crane/wheeled telescopic mobile
crane/tower crane (e.g. possession of a certificate of competency issued
by the manufacturer/supplier or valid operator certificate of the relevant
crane); and

ii) Substantial experience on operation of the crawler crane/wheeled
telescopic mobile crane/tower crane involved (normally three vyears'
relevant experience is preferred); and

i) Possess a Continuing Education Diploma in Occupational Safety and
Health Practices issued by Occupational Safety and Health Council
(OSHC); or
Both possess mandatory basic safety training and a certificate of Safety
Supervisor Course issued either by OSHC or the CIC.

Site trainers are required to comply with the relevant legislative provisions while
operating crawler cranes/wheeled telescopic mobile crane/tower crane.

Specialist Marine Work Trades are not included in the “Construction Workers
Registration Ordinance” (CWRO), site trainers of these work trades are not able
to registered as skilled workers. At the same time, there are currently no relevant
trade test for these work trades. As a result, the qualification for site trainers of
Specialist Marine Work Trades will be reviewed and approved by both of the
CIC and the organization which is supervising the project.
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5.9.7

5.9.38

For the work trade of Loadshifting Machine Operator (Excavator Operator,
Bulldozer Operator and Loader Operator), the qualification of trainer shall be in
accordance with the Labour Department "Course Design and Specification for
Training Courses for New Operators of Loadshifting Machine". The site trainer
on the practical session should possess the following:

i) Have successfully completed an acceptable instructional skill training
course, such as the certificate course of Basic Instructional Techniques by
The Education University of Hong Kong (Formerly known as Hong Kong
Institute of Education) or the certificate course of Occupational Safety and
Health trainer by the Occupational Safety and Health Council (“OSHC”) or
the certificate course of Foundation Certificate in Site Instruction
Techniques Course by the Hong Kong Institute of Construction (HKIC)
(Formerly known as Construction Industry Council Training Academy
(“CICTA")) or equivalent; and

i) Have 7 years relevant working experience in operating the type of machine;
and

lii) Hold a relevant valid operator certificate for the particular type of loadshifting
machine or equivalent.

Site trainers are required to comply with the relevant legislative provisions while
working at construction sites and operating loadshifting machine.

For the work trade of Offsite Rebar Automation Cut and Bend Operator, the
qualification of site trainer shall be no less than 5 years of experience in the
offsite rebar automation and bend operation, and obtain the confirmation from
the relevant employer.

5.9.9 To ensure the quality of training, the CIC/HKIC has certain requirements for the

5.9.10

site trainer-to-trainee ratio. For details, please refer to Annex 8.

Site trainers who are approved after 16 October 2020 are required to take a 5-
day "Certificate in Instructing Techniques for Site trainers” course. The course
is valid for 5 years, and the Hong Kong Institute of Construction will provide
renewal courses in the future.

5.9.11 Approved trainer list will be set up in Year 2022 and by using the relevant training

figures, the overall passing rate of all trainees that is directly trained by the site
trainer in the past year is calculated and that must not be less than 75%. When
a new application is received, the CIC/HKIC will refer to the site trainer’s
performance in the past year as consideration for approving the application. In
addition, each site trainer must participate the Trainer Exchange Session
organized by the Hong Kong Construction Industry Trade Testing Centre to
understand the key points of the relevant work trades.
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5.9.12

If the site trainer fails to meet the overall passing rate which is 75%, the
CIC/HKIC shall arrange a meeting (through face to face or telephone) with the
employer and the site trainer to discuss the improvement plan. If the situation
continues for two years, the site trainer will not be approved for a new
application for one year and require to attend the site trainer revalidation course.
The outstanding site trainer will present awards at the annual Employers
Appreciation Ceremony to praise their outstanding performance.

5.10 Follow-up Training

5.10.1

5.10.2

For the selected work trades, trainees are required to attend the 4 non-
consecutive days follow-up training provided by the CIC/HKIC during the on-site
training period. The purpose is to follow up the trainee training progress and
provide the training support.

If the trainee is absent from the follow-up training (1 day) and cannot provide
reasonable explanation and evidence in writing within 10 working days after the
absent day, the CIC/HKIC consider it to be absent without reason and the
deduction of $2,500 (From Completion Bonus) will be executed for every
absence. The CIC/HKIC will provide supplementary classes to trainees who are
absent with reasonable explanation and the supplementary class will only be
arranged once. If the trainee is absent from the supplementary class, the
CIC/HKIC consider it to be absent without reason and the deduction of $2,500
from Completion Bonus will be executed from this absence.

5.11 Intermediate Trade Test (ITT) or Certification Test or Completion Test

5.11.1

5.11.2

5.11.3

5.11.4

Within 3 months after the end of training, trainees are required to take the
Intermediate Trade Test (ITT) or Certification Test or Completion Test provided
by the CIC/HKIC.

If the trainee fails the first free Intermediate Trade Test (ITT) or Certification
Test or Completion Test, the trainee may be allowed to retake the test once
for free. Thereafter, trainees are required to pay the test fees at their own
expense.

If the trainee cannot pass the Intermediate Trade Test (ITT) or Certification
Test or Completion Test in the scheme, the eligibility of the trainee will not be

affected when he/she applies for test on individual basis.

If the test score of the Intermediate Trade Test (ITT) or Certification Test or
Completion Test for the trainee is rated as “zero”, the CIC/HKIC reserves the
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right to forfeit the free re-test and terminate the training provided by the
employer for the trainee.

5.11.5 Certificate will be issued to the trainees who passed the Intermediate Trade
Test (ITT) or Certification Test or Completion Test.

5.11.6 Asthere is no Intermediate Trade Test (ITT) or Certification Test for Specialist
Marine Work Trades, a Completion Test (written exam) which is reviewed and
approved by both of the CIC/HKIC and the organization who is supervising the
project. The CIC/HKIC is responsible for invigilating and scoring of the test.

5.11.7 As there is no Intermediate Trade Test (ITT) or Certification Test for Lift
Mechanic, a Completion Test (written exam) which is reviewed and approved
by both of the CIC/HKIC and the Electrical And Mechanical Services
Department. The CIC/HKIC is responsible for invigilating and scoring of the
test.

5.11.8 As there is no Intermediate Trade Test (ITT) or Certification Test for Offsite
Rebar Automation Cut and Bend Operator, a Completion Test (written exam)
which is reviewed and approved by both of the CIC/HKIC and the Hong Kong
Construction Materials Assocation Limited - Rebar Processing Solution
Commitee. The CIC/HKIC is responsible for invigilating and scoring of the test.

5.11.9 As there is no Intermediate Trade Test (ITT) or Certification Test for Tunnel
Worker, a Completion Test (written exam) which is reviewed and approved by
both of the CIC/HKIC and the Hong Kong Construction Association. The
CIC/HKIC is responsible for invigilating and scoring of the test.

5.11.10 Ifthe trainee is absent from any free test arranged by the CIC/HKIC and cannot
provide reasonable excuse and evidence in writing within 10 working days
after the absent day, the CIC/HKIC consider it to be absent without reason.
The trainee’s all free test opportunities will be forfeited and the trainee needs
to apply the test on his/her own within 3 months. (The Arrangement of
Completion Bonus Please Refer 5.8.2)

5.12 Application Assessment

5.12.1 When the employer submits an application, the CIC/HKIC will check the
following documents according to the established procedures:
1) Copy of Business Registration Certificate; and
i) The “Collaboration Training Scheme Resume of Site Trainer” (Annex 21)
and a copy of the relevant documents (applicable to new site trainer); and
li) Copy of Site trainers’ Registered Skilled Worker Certificate; or
Iv) Copy of Site trainer’s trade test certificate; and
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V) Copy of Construction Contract of where the on-site training will be
conducted primarily or sub-contract document

5.12.2 For site trainers who have been approved in the CIC/HKIC collaboration schemes
(including the scheme, the Contractor Cooperative Training Scheme and the
Advanced Construction Manpower Training Scheme - Pilot Scheme), they only
need to submit valid qualification documents, such as trade test certificate or
construction worker registration card.

5.12.3 For newly proposed site trainers, the employer shall submit “Collaboration
Training Scheme Resume of Site Trainer” (Annex 21) to verify the qualification
and relevant work experience of proposed site trainers meet eligible site
trainers’ requirements stated on 5.9.2; and attach a copy of certificates, for
example, Trade Test Certificate, Construction Worker Registration Card and
any other relevant qualification, to the CIC/HKIC for approval. The following
information should be included in “Relevant Work Experience” in “Collaboration
Training Scheme Resume of Site Trainer”:

(@)Year
Listed the project’s start year and completion year; and

(b) Work Details
Detailed listed construction project and job duties. The employer may
refer to the "Description of skills" (column 3) of the respective trade
division in Schedule 1 of the Construction Workers Registration
Ordinance, Chapter 583 of the Laws of Hong Kong to fill in job duties.

5.12.4 Applications will be reviewed and approved as appropriate by the CIC/HKIC.
Upon approval, the CIC/HKIC will inform the employer in writing (by email and
post), the employer shall enrolled the training within 12 months. If the employer
fails to comply with this policy, approved project and subsidy will be cancelled.
If the employer wishes to take part in the scheme again, a new application form
must be submitted again.

5.12.5 If the number of applicants exceeds the total number approved by the
CIC/HKIC, the CIC/HKIC has the right to conduct a first-come-first-served
mechanism until the quota is reached.

5.13 Deployment of Training Site And Transfer of Trainee

5.13.1 Deployment Of Training Site
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5.13.2

The employers may change the training location from the site specified in the
contract to another site, provided that it is necessary or desirable for the
completion of training. The nature of the construction, in whole or in part, must
be appropriate to the type of trainees to be trained under the scheme. Any
relocation of training sites must be reported to the CIC/HKIC within one month
by written notice.

Transfer of Trainee

Employers approved by the CIC/HKIC need to arrange the trainees to
complete the entire training in their company. During the training period, if the
approved employer (Original Employer) is not expecting to continue the
training for the trainees with the original project (For example, affected by the
progress of work or other reasons), the original employer may apply the
transfer of trainee.

For the transfer of trainee, the original employer is required to inform and apply
to CIC/HKIC. The new employer also needs to submit the Annex 13 (Employer
Application Form) as a new application to the CIC/HKIC for approval. For
details, please refer to item 8 (Application Procedure). All deployment must be
approved by CIC/HKIC before they can be officially executed. The new
employer’s subsidy is only approved for the remaining training period of the
trainee and the original employer’s subsidy is only calculated to the last day
before the deployment.

5.14 Site Inspection

5.14.1

5.14.2

During the training period, the CIC/HKIC shall conduct site inspection at least
one time per year to ensure that the training is properly conducted. During site
inspection, the CIC/HKIC staff will communicate with trainee and site trainer
and fill in the Site Inspection Report (for details, please refer to Annex 9) for
record and necessary follow-up actions. Employers are responsible for
arranging site inspection for the CIC/HKIC staff.

If the site inspection cannot be conducted as scheduled, the CIC/HKIC will
prioritise the inspection according to the risk level. Sites with the person-in-
charge refuses inspection without justifications or changes schedule for more
than 3 times will be classified to be higher risk. One more time site inspection
will be arranged for higher risk sites.

5.15 Assistin Trainee Recruitment
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5.16

5.15.1 To enhance the effectiveness of the scheme, the CIC/HKIC shall assist the
approved ITCTS employers to recruit trainees in recruitment day.

5.15.2 ITCTS trainee application forms (Annex 10) will be collected from post, emalil
and fax by the CIC/HKIC, and the accuracy and the sufficiency of the filled
information and the eligibility of trainees will be checked. For details, please
refer to item 5.1

5.15.3 All trainee applications will be organized and only the eligible applications will
be filed by the CIC/HKIC for promting the recruitment day.

Deferred Admission of Trainee

If the employer applies an Admission Deferment for the trainee, the employer must
report to the CIC/HKIC and makes an application by e-mail or in writing at the last
school day of and before the end of the admission period. Telephone calls and late
applications will not be accepted by the CIC/HKIC.

The admission period is 10% of the total number of days of the initial training after the
commencement date. If the total number of days of the initial training is 50 days, 25
days and 12 days; the admission period is 5 days, 3 days and 1 day respectively; if
there is a registered general worker, the total number of days of initial training is 25
days and 9 days; then the admission period is 3 days and 1 day respectively.

(Example: 50 days of initial training with the commencement date on Monday,
December 3, 2018; the admission period should be 5 days, therefore the end of the
admission period is on Friday, December 7, 2018; the deadline for the employer to
inform the CIC/HKIC is one school day prior the end of the admission period, i.e
Thursday, December 6, 2018.) Employers must apply to the CIC/HKIC on or before
this date.

Upon receipt of the employer's notice and application, the CIC/HKIC will send a
acknowledgement reply to the employer by e-mail and the trainee must report duty to
the designated campus within the admission period (subject to the attendance record
of the campus) before the enrollment could be done by the CIC/HKIC officially. The
CIC/HKIC has the final decision.

6. Requirement of Employers

6.1 As the scheme is under “first-hire-then-train" basis, employers are required to

provide the on-site training in the second module to the trainee. Therefore, the
employers are required to submit the trainee’s employment contract to the approval
by the CIC/HKIC.
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6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

The copy of the employment contract signed between employer and trainee, and
with other relevant documents shall be submitted to the CIC/HKIC for approval. If
the application is approved, the CIC/HKIC will inform the employer in writing (by
email and post).

The employment contract shall comply with the employment laws of the HKSAR.
The contract period should not less than the on-site training period, which from 1 to
6 months, depends on work trades.

The employers shall pay salary on monthly basis to their trainees. The salary of the
trainees must not less than the specific monthly salary of the CIC/HKIC which is
$13,400.

The employment contract shall mention clearly the amount of wages and payment
method. The CIC/HKIC is not responsible for the terms and condition of the
employment contract.

During the on-site training period, the employers shall submit both of trainee and
site trainer’ attendance record and payment record, etc to the CIC/HKIC by monthly
in order to receive the trainee and site trainer subsidy.

The employers shall notify to the CIC/HKIC within 7 working days about the loss of
trainees. If the employer fails to report for more than a month, the CIC/HKIC will
record on file and will reconsider any future application from the employer.

If the trainee cannot continue to complete the training due to situations of the site or
unexpected circumstances in the training period, the employer can transfer the
trainee to other sites or to a new employer to continue with the remaining training.
For details, please refer to item 5.13.

Employers shall arrange one day per month for their trainees to attend the follow-
up training provided by the CIC/HKIC. The employers shall pay their salary for that
day.

6.10 Employers shall supervise, monitor and inspect the training in accordance with the

proposed training syllabus during the on-site training period. For details, please
refer to Annex 11. The trainees should enhance their skills and pass the
Intermediate Trade Test (ITT) or Certification Test or Completion Test conducted
by the CIC/HKIC at the end of training and register as registered semi-skilled
workers. In the event that the trainee’s test score of the Intermediate Trade Test
(ITT) or Certification Test or Completion Test is rated as “zero” (CIC/HKIC will notify
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the employer individually), the CIC/HKIC reserves the right to forfeit the free re-test
and terminate the training provided by the employer for the trainee.

6.11 Quality assurance and performance assessment mechanism.

To further enhance the quality and performance of the ITCTS, the following
monitoring mechanisms are set up:

Assessment Period
The performance of the employers are assessed annually, and the assessment
period starts from January 1 to December 31 of each year.

6.11.1 Performance Indicator
Retention Rate is 75% and Passing Rate is 75%.
Assessment Guidelines

Iltem Performance Indicator

1. Appreciation of outstanding =75%
achievements (the top three)

2. Performance satisfactory 275%

3. Letter to remind the employers to =250% and <75%
pay attention to their unsatisfactory
performance

4. Letter to strongly remind the 240% and <50%

employers for their poor
performance and meeting with the
employers for improvement
measures

5. Suspension of processing new <40%
applications for 6-month cooling-off
period

6.11.2 During 6-month cooling-off period, CIC/HKIC takes the initiative to meet the
employer to review the employer's current training plan and support for
improvement measure(s) in the first 3 months(probation period). At the end of
the probation period, CIC/HKIC reviews and assesses the measure(s)
implemented. If the employer's application had been approved before,
CIC/HKIC would have taken the initiative to meet the employer to discuss and
implement the employer's improvement measure(s) before allowing trainee
joins the scheme. CIC/HKIC would summarize and record the relevant
information in the Checklist for follow-up action on cooling-off period (for details,
please refer to Annex 22). For flow chart for follow-up action on cooling-off
period, please refer to Annex 23.
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6.12 Employers should arrange the admission for the trainee. If an admission

deferment is needed employers must inform CIC/HKIC and submit an
application. Please refer to item 5.16.

6.13 After the application has been approved by the CIC/HKIC, the Employers cannot

change the information on the main construction site.

Role of the Construction Industry Council/ Hong Kong Institute of Construction

7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

With reference to the skills required in different trades of the construction industry
and the requirement of Intermediate Trade Test (ITT), the CIC/HKIC proposed the
training syllabus. For details, please refer to Annex 11.

The CIC/HKIC shall provide the training log sheet to the trainees and record the
training activities and the learned skills.

The CIC/HKIC shall arrange the Intermediate Trade Test (ITT) or Certification Test
or Completion Test for the trainees at the end of training.

The Applicant shall indemnify the CIC/HKIC against any and all losses, claims,
demands, damages, costs, expenses and liabilities suffered or incurred by the
CIC/HKIC arising out of or in connection with the breach of any of the terms and
conditions of the Agreement.

The CIC/HKIC shall not be held liable for any disputes (contractual or otherwise),
settlement, arbitration, mediation or litigation for matters arising between the
Applicant and any of the Applicant's directors, officers, employees, sub-contractors,
agents or other personnel.

The CIC/HKIC shall not be held liable for any matters arising from the employment
of the Participants by the Applicant including but not limited to arrears of wages,
personal injury compensation and Mandatory Provident Fund.

The CIC/HKIC may assist employers to recruit trainees where appropriate. Please
refer to item 5.15.

The CIC/HKIC shall conduct an internal check for the data input and referral
information periodically (usually no less than two months). The senior staff shall
spot check the staff’'s data entry whether the inputted information is correct or not.
The checker requires to summarize and to record the relevant circumstances, and
then sign and file the Supervisory Check for Trainee Applicants Eligibility Checking
and Trainee Summary Record. For details, please refer to Annex 12.
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8. Application Procedures

10.

8.1

Employer should complete the Application Form (for details, please refer to Annex
13) and submit together with all required supporting documents to the CIC/HKIC for
checking and approval. For sample of application form, please refer to Annex 14.

8.2 The employer shall commence the training in accordance with the Approved Project.

8.3

8.4

8.5

Upon receipt of duly completed application form with all accurate details and all
related complete and accurate supporting documents, the CIC/HKIC takes 17
calendar days to process the application. The CIC/HKIC shall notify the employer
in writing (email and post) that its application has been approved. The terms and
conditions set out in the Agreement shall become legally binding on the Employer
and the CIC/HKIC upon the CIC/HKIC 's issue of such letter. The Employer is
therefore advised to carefully read the defined terms and condition before signing
and submitting its application.

If there is any incomplete or inaccurate document in an application, the employer
should submit supplementary document within 23 calendar days after receiving
email notification from the CIC/HKIC. Otherwise, the entire application shall be
returned.

Please refer to Annex 15 for application procedure and refer to Annex 16 for
details of procedure and flowchart for handling scheme application.

Monitoring Procedures

9.1

9.2

9.3

9.4

When the employer commences the training, the site trainer and trainee shall fill in
the training items/contents, training period in the Trainee’s Progress Report and
shall be signed by the site trainer and trainee.

The employer shall submit the Trainee's Progress Report and attendance record to
the CIC/HKIC once 1 to 3 months for checking.

After checking the attendance records of trainees, training progress and
applications for subsidy, the CIC/HKIC will prepare the subsidy to employers.

If the CIC/HKIC receives a complaint, a flow chart for complaints handling is as
shown in Annex 17.

Reimbursement of Trainee Subsidy and Site Trainer Subsidy

10.1 In accordance with the prescribed procedures for payment of subsidy, the

employer shall first pay trainee salary and then apply for reimbursement of subsidy
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11.

10.2

10.3

10.4

10.5

10.6

10.7

from CIC/HKIC. When employers apply for payment of subsidy or completion
bonus, the following documents shall be submitted for the CIC/HKIC’s verification.

) Application Form on Payment of Subsidy together with company
Invoice;

1)) Log Sheet endorsed by trainee and site trainer; and

iii)  Trainee’s and site trainer’s attendance record; and

Ilv)  Trainee’s pay slip.

Employers are required to submit application for reimbursement of payment of
subsidy in accordance with part 10.1 above within 12 months from the month in
which the trainee’s wage was incurred by the employer in respect of a subsidy.
Should the employer fail to submit an application within such time period, the
CIC/HKIC shall not process the application for reimbursement.

During the initial training period, trainee subsidy will be paid to trainees directly by
the CIC/HKIC. During the on-site training period, trainee salary shall be paid by
the employer and the subsidy to be reimbursed by the CIC/HKIC afterwards.
Trainee needs to fill in the form Annex 7.

The CIC/HKIC will process the application and check the completeness of the
documents submitted by employer.

After endorsement by the CIC/HKIC, the Finance Department will process the
applications for payment of subsidy. Upon receipt of duly completed
reimbursement application form with all accurate details and all related complete
and accurate supporting documents, the CIC/HKIC takes 30 calendar days to
proceed and approve the application.

If there is any imcomplete or inaccurate item in an application, the employer should
submit supplementary information within 20 calendar days after receiving emalil
notification from the CIC/HKIC. Othewise, the whole application will be returned.

Please refer to Annex 18 and Annex 19 for the payment processing procedure and
flowchart of Initial Training and Site Training respectively

Fraud Case and Termination of Agreement

111

11.2

If the CIC/HKIC finds document with suspected fraud case, the CIC/HKIC shall
take follow-up actions in a serious manner. For the flowchart of the handling of
suspected fraud case, please refer to Annex 20.

The CIC/HKIC has the absolute right to terminate the Approved Project, cease to
pay any subsidies in the event that the applicant is/are in breach of the terms
stipulated in the Agreement.
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11.3 No indemnity claims or claims of any other kind should be made against the
CIC/HKIC by the applicant.

12. Forfeiture

In the event that the employer shall become bankrupt or having a receiving order made
against him/them or has terminated the employment contract between the employer
and employee, the training shall be stopped immediately and no subsidy shall be
reimbursed as from that date.

13. Special Circumstances

13.1 Except the arrangement under the Deployment Mechanism of Trainee, after the
approval of application of an employer, the employer shall not transfer the subsidy
guota. If a trainee changes to another employer, the new employer cannot apply
for joining this employee. The CIC/HKIC keeps a record of all trainees of this
scheme in order to monitor such change of employer during the training.

13.2 If a trainee is dismissed by the employer or resign during the training period, the
employer must inform the CIC/HKIC immediately.

13.3 If a trainee was dismissed by the employer or resigned during the training period,
the employer is not allowed to apply for the training subsidy in the remaining period.
The trainee will not be eligible for joining the scheme again.

13.4 The CIC/HKIC reserves the rights of final decision.
14. Avoiding Conflict of Interests

The Employer should procure his/her/their employees, agents, sub-contractors and
trainees (regardless of employees of contractors or their sub-contractors)
participating in this agreement that they are prohibited from providing, retrieving or
accepting any benefits as stipulated under the Laws of Hong Kong Chapter 201
“Prevention of Bribery Ordinance” (POBO) when handling business affairs in this
agreement.

15. Personal Data Collection Declaration
15.1 Employers shall ensure that the collection and transfer of trainee personal data

to the CIC/HKIC and via the CIC/HKIC to the government are in compliance with
the Personal Data (Privacy) Ordinance (PDPO).
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In order to comply with the PDPO, employers must accept and agree to provide a
Personal Information Collection Statement (PICS) to each of the trainees and site
trainers in compliance with the followings:

a.

To inform the trainee that his/her information will be provided to the CIC/HKIC
(including any personal data as defined in the PDPO), will be used for
purposes related to the activities of the CIC/HKIC or any other purposes in
connection with any other collaborative training schemes.

To give the trainee an option to agree or disagree that the CIC/HKIC may
keep him/her informed of the CIC/HKIC activities and industry development
which may be of his/her interest, the CIC/HKIC may use his/her personal data,
including name, phone number, correspondence and email addresses, to
update him/her in relation to training courses, trade testing, registration,
events and other aspects of its work and the construction industry.

To inform the trainee that he/she is free to choose whether he/she is willing
to be informed of the above information.

To inform the trainee that he/she is also entitled to request access to correct
any errors in his/her personal data. If he/she wishes to do so, he/she can
write to the CIC/HKIC at 38/F, COS Centre, 56 Tsun Yip Street, Kwun Tong,
Kowloon, Hong Kong.

15.2 The employer, who is responsible for collecting the personal data from the trainee,
must obtain the trainee’s written consent regarding the above.

15.3

The employer shall indemnify the CIC/HKIC against any claims, suffered or
incurred by the CIC/HKIC arising out of in connection with the breach of any the
terms and conditions of the PDPO.
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Work Trade and Training Period (New Practitioners)

Annex 1

Initial Training Total
General Fund tal Practical | Training
undamenta . .
Category Work Trade Knowledge , o Training | Period
o Skill Training
Training . (iii)
_ (weeks) (i) N e g
(weeks) (i) @)+ (i)+(iii)
Bar Bender and Fixer 1 3 4 mos. 5 mos.
Concretor 1 3 4 mos. 5 mos
Carpenter (Formwork - Building
Construction/ Civil Construction) 1 3 4 mos. S mos
Site Surveying (Leveller) 1 3 4 mos. 5 mos
Surveying & Setting Out (Leveller) 1 3 4 mos. 5 mos
Bricklayer 1 3 4 mos. 5 mos
Tiler 1 3 4 mos. 5 mos
Plasterer 1 3 4 mos. 5 mos
o Painter and Decorator 2 6 4 mos. 6 mos.
Building " varble Worker (Polishing) 2 6 4 mos. | 6 mos.
And Civil
Work Trade | Plumber 2 6 4 mos. 6 mos.
(B&C Trade) | Drainlayer 2 6 4 mos. | 6 mos.
Tower Crane Workers' Assistant 2 6 4 mos. 6 mos.
Piling Operative (Bored Pile) 2 X 5.5mos. | 6 mos.
Offsite Rebar Automation Cut and
2 X 5.5mos. | 6 mos.
Bend Operator
Metal Worker 2 X 5.5mos. | 6 mos.
General Welder 2 X 5.5 mos. | 6 mos.
Metal Scaffolder 2 X 2.5mos. | 3 mos.
Metal Formwork Erector 2 X 2.5mos. | 3 mos.
Ground Investigation Operator 2 X 2.5mos. | 3 mos.
Tunnel Worker 2 X 2.5mos. | 3 mos.
Underwater Geotextile Special Barge 5 9 55mos. | 6 Mos.
Operator
Underwater Band Drain Special
Barge 2 X 5.5mos. | 6 mos.
Operator
Sand P_umplng Barge Operation > y 55mos. | 6mos.
o Supervisor
Sﬁ/lec[allst Anchor Boat Operator 2 X 5.5 mos. | 6 mos.
arine : ,
Work Trade Rock Placing Pelican Barge 2 x 5.5 mos. | 6 mos.
Operator
Dredge Pipe Supervisor — TSHD 2 X 5.5mos. | 6 mos.
Deep Cement Mixing Plant Operator 2 X 5.5 mos. | 6 mos.
H_ydraullc Filling Vibro Compaction 5 y 55mos. | 6mos.
Rig Operator
Floating Box Culvert Installation 5 9 55mos. | 6 Mos.

Operator
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Operator of Specialized Plant for

Seabed Ground Treatment Works 2 3 5.5mos. | 6 mos.
Sand Transshipment Operator 2 x 55mos. | 6 mos.
Unde.rwater Lamination Sand Placing 5 9 55mos. | 6Mmos.
Special Barge Operator
Crawler-mounted Mobile Crane 5 » 2 5mos. | 3 mos.
Operator
Crawler-mounted Mobile Crane 5 » 25mos. | 3 mos
Operator (Apprentices Scheme) ) ' '
Wheeled Telescopic Mobile Crane 5 » 25mos. | 3 mos.
Plant and Operator
: Wheeled Telescopic Mobile Crane
Equipment . h 2 X 2.5mos. | 3 mos.
Operator Operator (Apprentices Scheme)
Work Trade | Tower Crane Operator 2 X 2.5mos. | 3 mos.
Bulldozer Operator 1 X 1 mos. | 1mos.
Loader Operator 1 X 1 mos. 1 mos.
Excavator Operator 1 X 2 mos. 2 mos.
Electrical Wireman 2 x 5.5mos. | 6 mos.
Fire Service Mechanical Fitter 2 X 5.5mos. | 6 mos.
Refrigeration/Airconditioning/
Electrical & | Ventilation Mechanic (Air System) 2 % 5.5 Mos. | 6 mos.
Mechanical | Refrigeration/Airconditioning/
Work Trade | Ventilation Mechanic (Thermal 2 x 5.5 mos. | 6 mos.
Insulation)
(E&M Trade) | Refrigeration/Airconditioning/
Ventilation Mechanic ( Water 2 X 5.5 mos. | 6 mos.
System)
Lift Mechanic 2 x 5.5mos. | 6 mos.
Repair, Repair, Maintenance, Alterations 5 9 55 mos. | 6 mos
Maintenance, and Additions (Building Construction) ' ' '
Alterations | Repair, Maintenance, Alterations
and and Additions (Electrical and
Additions | Mechanical) 2 x 5.5mos. | 6 mos.
Work Trade

* Note: 0.5 month is counted as 15 calendar days.
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Work Trade and Training Period (Registered General Worker) Annex 1
Initial Training Total
Practical | Training
General . .
Category Work Trade Fundamental | Training | Period
Knowledge . .
. Skill Training (iii)
VIEITG e ) ) (i) + i)+ i)
(weeks) (i)
Bar Bender and Fixer Not applicable
Concretor Not applicable
Carpenter (Formwork - Building .
Construction/ Civil Construction) Not applicable
Site Surveying (Leveller) Not applicable
Surveying & Setting Out (Leveller) Not applicable
Bricklayer Not applicable
Tiler Not applicable
Plasterer Not applicable
o Painter and Decorator 1.5 2.5 4 mos. 5 mos
BU|Id|_ng Marble Worker (Polishing) 1.5 2.5 4 mos. 5 mos
and Civil
Plumber 1.5 2.5 4 mos. 5 mos
Work Trade Drainl 15 55 4 5
(B&C Trade) rainlayer . . . mos. mos
Tower Crane Workers' Assistant 1.5 2.5 4 mos. 5 mos
Piling Operative (Bored Pile) 1.5 X 5.5 mos. | 6 mos.
Offsite Rebar Automation Cut and
15 X 5.5mos. | 6 mos.
Bend Operator
Metal Worker 1.5 X 5.5mos. | 6 mos.
General Welder 1.5 X 5.5 mos. | 6 mos.
Metal Scaffolder 1.5 X 2.5mos. | 3 mos.
Metal Formwork Erector 1.5 2.5 mos. | 3 mos.
Ground Investigation Operator 1.5 2.5mos. | 3 mos.
Tunnel Worker 1.5 X 2.5mos. | 3 mos.
Underwater Geotextile Special Barge 15 y 55mos. | 6 Mos.
Operator
Underwater Band Drain Special 15 « 55mos. | 6mos.
Barge Operator
Sand P'umplng Barge Operation 15 9 55mos. | 6mos.
Supervisor
Anchor Boat Operator 1.5 X 5.5mos. | 6 mos.
Specialist Rock Placing Pelican Barge 15 9 55mos. | 6mos
Marine Operator ' ' ' '
Work Trade | Dredge Pipe Supervisor — TSHD 1.5 X 5.5mos. | 6 mos.
Deep Cement Mixing Plant Operator 1.5 X 5.5mos. | 6 mos.
H_ydraullc Filling Vibro Compaction 15 9 55mos. | 6 mos.
Rig Operator
Floating Box Culvert Installation 15 y 55mos. | 6 mos.
Operator00
Operator of Specialized OPlant for
Seabed Ground Treatment Works 1.5 3 5:5mos. | 6 mos.
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Sand Transshipment Operator 1.5 X 5.5 mos. | 6 mos.

Underwater Lamination Sand Placing

Special Barge Operator 15 X 5.5mos. | 6 mos.

Crawler-mounted Mobile Crane

Operator Not applicable

Crawler-mounted Mobile Crane

Operator (Apprentices Scheme) Not applicable

Wheeled Telescopic Mobile Crane

Plantand | Operator Not applicable

Equipment | Wheeled Telescopic Mobile Crane

Operator Operator (Apprentices Scheme) Not applicable

Work Trade | Tower Crane Operator Not applicable
Bulldozer Operator Not applicable
Loader Operator Not applicable
Excavator Operator Not applicable
Electrical Wireman 1.5 8 5:5mos. | 6 mos.
Fire Service Mechanical Fitter 15 X 5.5mos. | 6 mos.
Electrical & Refrigeration/Airconditioning/ 15 9 55mos. | 6 mos.

Mechanical Ventilation Mechanic (Air System)

Work Trade | Refrigeration/Airconditioning/
Ventilation Mechanic (Thermal 15 X

(E&M Trade) Insulation) 5.5 mos. | 6 mos.

Refrigeration/Airconditioning/

Ventilation Mechanic ( Water 15 X 55mos. | 6mos.

System)

Lift Mechanic 15 X 5.5mos. | 6 mos.
Repair, Repair, Maintenance, Alterations

Maintenance,| and Additions (Building Construction) Not applicable

Alterations | Repair, Maintenance, Alterations

and and Additions (Electrical and ,
Additions | Mechanical) Not applicable
Work Trade

* Note: 0.5 month is counted as 15 calendar days.
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Flow Chart of ITCTS

1. Employers submit application

The CIC/HKIC

Annex 2
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Annex 3

Flow Chart of Procedure on Inclusion

of New Work Trades

The CIC/HKIC receives written
request for the inclusion of new
work trades

The CIC/HKIC reviews the current situation

including any Labour Shortage Trade, Aging

Problem and Any In-house training provides
by Hong Kong Institute of Construction

Requests applicant to submit the training
content and syllabus of new work trades

v

The CIC/HKIC seeks comments from the
Industry and stakeholders about the training
content

v

Prepares training proposal and submits
to Sub-committee on Construction
Industry Council Approved Technical
Talents Training Programmes and
Collaborative Training Schemes &
Construction Industry of Training Board
for approval

29



Annex 4

Q¥ oo "ch iR T & (EIE I 202215
iﬁ: ggNSTRUCHON Intermediate Tradesman Collaborative Training Scheme
HrrfEE T A MR EASEI RS
Reqistered General Workers Initial Training Application Form
REMEELAMRBARED - LRSS LESRL LS R ARELUTNER:

Initial Trainings for registered general workers are categorized in 1 month and 1.5 weeks depending
on work trades, trainees shall fulfil the following requirement:

1. B A "EMEBIA, | X

Holder of “Registered General Workers” qualification; and

2. AOR 6 ERMBE LR HEZSMIFLRAHMBSMEE ; X

Not less than 6 months of relevant working experience recommended by the employers; and

3. AEAREHMRERIFIBASMBIEERTIARTRE
Not applicable to machineries and cranes operation work trades and some of the building and civil

work trades.

i A S AT com pany Name:

Bt 4& N8 K EEE contact Person and Phone no.:

X=—

BEER Trainees Information

# 2 Name B {358 I3% 1S HKID No. FE M 4RSR Registration No.

CWR

CWR

CWR

CWR

CWR

CWR

CWR

CWR

CWR

CWR
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ﬂﬂAﬁﬂ”ﬂmaﬁﬂ Personal Data Collection Statement

(@/\ﬁﬂ%%ﬁﬁ)ﬂ

o HRFREOREXIZ/FEREEMR (F8/2k ) RHNER ( BEARBRMH ) R EIE a5
(1BARBRIR ) EB5 E‘I’%ﬁﬂ?éﬁﬁfiﬂﬁ&ﬁ@ﬁ’—ﬁ;‘l'%ﬁﬁE‘ﬁ%ﬂ /BN o] B B BEitHe TR A
RIERWABUTEFI R E %S -

o HREEWIFNACZE/BREHULAAEER  ENRBRVEWEERNBMBZRHNEAER
opEEFERD/BhE -

o REFM[AER (FEE) KAl - MAERBRERNEMNEAER - BEPFEANUEEAORD/EHRED -
it S U REEREBE 511 56 SRPiBH AL 38 18 -

o T/J\TﬁEZEEKH SEWBEERS/ERBEENERRIMA CICATP - BBRTFIIZEAMLE "v 4 SREE

- IERIEIRERR -

OXRE/AAABEHEZWRZED /B L AERE/2REESNEREFHENET -
(ARRE/AANBRMARZEEZERIRMEA FIFECICATPIRARBEEM ; RIBEZSERNSIE
FTEIEEA S CICATP SR L(R L)W L&l - 5TEIFFE: https://hkic.edu.hk/chi/atp -

{Personal Data Collection Statement)

® The data provided by applicant (including this form and attachment(s)) shall be used for the purpose of, including (but not
limited to), handling the application of this scheme and its relevant issues. The CIC/HKIC might also transfer part of the
information to the government departments and other organizations that are lawfully authorized to receive the information.

® |t is not a must for the applicant to submit all the above information to the CIC/HKIC but assessment may be affected if in
default of any necessary personal data during collection.

® In accordance with Personal Data (Privacy) Ordinance, you are entitled to request access to and amend your personal data. If
you wish to do so, you shall write to the CIC/HKIC at 38/F, COS Centre, 56 Tsun Yip Street, Kwun Tong, Kowloon.

® You can choose whether you agree to receive information disseminated by the CIC/HKIC; and join CICATP. Please put “v" in

the box below or leave it blank to show your intention for the following items.
[ ] Our company/l do not agree to receive information from the CIC/HKIC in relation to its activities and construction-related
information in the future.

[ ] Our company/ I* is/am interested in joining the Approved Employer List of CICATP ; and nominate qualified collaboration scheme
trainees to be skilled workers through work trades training under CICATP. Scheme details: https://hkic.edu.hk/chi/atp.

Z 0P K& Declaration
H/RPELERR/ RO BETHER PR T SEEINGTERE X EANIERIIEE - BRAAEEREZIE
By UTERANE2ERRE T AME @I AMKRNETEREIN | 192 -

I/We hereby confirm that I/we will comply with the terms and conditions set out in the ITCTS Framework Document,
confirm that all information provided by us are correct and will inform the trainees about the arrangements of initial
trainings for registered general workers in ITCTS.

PEAENRRBEAZRE

Company chop and authorized signature

#%#& Name:

B 137 Position:
HEf Date:
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Trainee Subsidy

Annex 5

Catagory

Work Trade

Initial Training
Subsidy

Required
Salary on site

Building and
Civil Work
Trade
(B&C Trade)

Bar Bender and Fixer

Concretor

Carpenter (Formwork - Building
Construction/ Civil Construction)

Site Surveying (Leveller)

Surveying & Setting Out (Leveller)

Bricklayer

Tiler

Plasterer

Painter and Decorator

Marble Worker (Polishing)

Plumber

Drainlayer

Tower Crane Workers' Assistant

Piling Operative (Bored Pile)

Offsite Rebar Automation Cut and Bend
Operator

Metal Worker

General Welder

Metal Scaffolder

Metal Formwork Erector

Ground Investigation Operator

Tunnel Worker

Specialist
Marine Work
Trade

Underwater Geotextile Special Barge
Operator

Underwater Band Drain Special Barge
Operator

Sand Pumping Barge Operation Supervisor

Anchor Boat Operator

Rock Placing Pelican Barge Operator

Dredge Pipe Supervisor — TSHD

Deep Cement Mixing Plant Operator

Hydraulic Filling Vibro Compaction Rig
Operator

Floating Box Culvert Installation Operator

$10,200
per month
(The CIC/HKIC
will issue subsidy
directly to
trainees)

No less than
$13,400
per month
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Operator of Specialized Plant for Seabed
Ground Treatment Works

Sand Transshipment Operator

Underwater Lamination Sand Placing
Special Barge Operator

Crawler-mounted Mobile Crane Operator

Crawler-mounted Mobile Crane Operator
(Apprentices Scheme)

Tower Crane Operator

Plant and ; )
Equipment Wheeled Telescopic Mobile Crane Operator
Operator Wheeled Telescopic Mobile Crane Operator
Work Trade (Apprentices Scheme)
Bulldozer Operator
Loader Operator
Excavator Operator
Electrical Wireman
Fire Service Mechanical Fitter
Electrical & Refrigeration/Airconditioning/ Ventilation
Mechanical Mechanic (Air System)
Work Trade Refrigeration/Airconditioning/ Ventilation

(E&M Trade)

Mechanic ( Thermal Insulation)

Refrigeration/Airconditioning/ Ventilation
Mechanic ( Water System)

Lift Mechanic

Repair,
Maintenance,
Alterations
and
Additions
Work Trade

Repair, Maintenance, Alterations
and Additions (Building Construction)

Repair, Maintenance, Alterations
and Additions (Electrical and Mechanical)

$10,200
per month
(The CIC/HKIC
will issue subsidy
directly to
trainees)

No less than
$13,400
per month
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Annex 6

Sample Employment Contract

This contract of employment is entered into between (hereinafter
eferred to as’Employer’) and hereinafter referred to as’Employee’)
on Under the terms and conditions of employment below:

1. Commencem (i) The Construction Industry Council/Hong Kong Institute of Construction Initial Training
ent of A fixed period of days initial training from to
Employmentt

Initial training will be provided by the Construction Industry Council/Hong Kong Institute
of Construction to deliver basic construction and safety knowledge. The Construction
Industry Council/Hong Kong Institute of Construction will provide allowance to the
trainee directly. (Employment shall be effective after initial training)

(i) Employment effective from ,
[ until either party terminates the contract.

O for a fixed term contract for a period of * day(s) /week(s)/ month(s)/
year(s),
ending on .
A fixed period of months on site training starts on the employment effective
date.

On-the-job training will be provided by the employer to deliver basic operation skill of
relevant trades. After the training, the trainee is required to take the Intermediate
Trade test / Certification Test provided by the Construction Industry Council/Hong
Kong Institute of Construction, the training will be completed after trainees pass the
relevant tests.

2. Probation O No O Yes *day(s) / week(s)/ month(s)
Periodt
3. Position and
Section
Employed
4. Place of
Work
5. Working O Fixed, at days per week, hours per day
Hourst
from *am/pm to *am/pm
and *am/pm to *am/pm
O Shift work required, hours per day
from *am/pm to *am/pm
or *am/pm to *am/pm
O Shift work required, at working day(s) per *week/ month, hour(s).
totalling
O Others

(details of the arrangement on working hours and total working hours)

6. Meal Breakt O Fixed, from *am/pm to *am/pm *with/without pay
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O Not-fixed, at *minutes/hour(s) per day, *with/without pay

il .
Meal break *is/ is not counted as working hour(s). t Please put a “ ™ in the clause(s) as appropriate

* Please delete the word(s) as inappropriate

7. RestDays [OOn every , *with / without pay
O On rotation, day(s)per *week/month, *with / without pay
(The employee is entitled to not less than 1 rest day in every period of 7 days)
8. Wages
(a) wage Basic wages of $ per * hour/ day /week/month;
ratet
plus the following allowance(s) :
OMeal allowance of per * day / week/ month
$
OTravelling allowance of per * day / week/ month
$ —
OAttendance allowance of (amount)
$
(details of criteria and calculation of payment)
OOthers (e.g. commission, tips) $ (amount)
(details of criteria and calculation of payment and date of payment)
(b) overtime OAt the rate of $ per hour
payt
CJAt the rate according to *normal wages / % of normal wages
(c)payment O Every month, on day of the month
of .
wages & for wage period from day of the month to day of *the month/ the following month.
wage
period(s)r O Twice monthly, payable on
(@) day of *the month / following month
for wage period from day of the month to day of *the month/ the following month.
(i) day of *the month / following month
for wage period from day of the month to day of *the month/ the following month.
O Once for every *day(s)/week(s)
for wage period from to
9. Holidayst The Employee is entitled to:

O statutory holidays as specified in the Employment Ordinance
O public holidays

O plus other holidays (please

specify)

10. Paid Annual Leavet [0 The Employee is entitled to paid annual leave according to the provisions of the
Employment Ordinance (ranging from 7 to 14 days depending on the Employee’s
length of service).

O The Employee is entitled to the following paid annual leave according to the rules of
the
company (please specify)
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11. Maternity
Benefitst

12. Paternity
Benefitst

13. Sickness
Allowancet

14 Termination of

Employment
Contractt

15 End of Year
Paymentt

16 Mandatory
Provident Fund
Schemet

O The Employee is entitled to maternity leave and maternity leave pay according to
the provisions of the Employment Ordinance.

O The Employee is entitled to the following maternity leave and maternity leave pay
according to the rules of the company(please
specify)

0 The Employee is entitled to paternity leave and paternity leave pay according to the
provisions of the Employment Ordinance.

O The Employee is entitled to the following paternity leave and paternity leave pay
according to the rules of the company(please
specify)

O The Employee is entitled to sickness allowance according to the provisions of the
Employment Ordinance.

O The Employee is entitled to sickness allowance according to the rules of the
company under the following circumstances:

- If the number of sickness days taken is day(s) or below, an appropriate
medical certificate in support of the sick leave *is /is not required.
- If the number of sickness days taken is day(s) or more, an appropriate

medical certificate in support of the sick leave is required.
OOthers (please
specify)

A notice period of * day(s) /week(s)/ month(s) or

an equivalent amount of wages in lieu of notice (notice period not less than 7 days).
During the probation period (if applicable) :
- within the first month : without notice or wages in lieu of notice

after the first month : a notice period of * day(s)/week(s)/ month(s)

or an equivalent amount of wages in lieu of notice (notice period not less than 7 days).

An amount of * $ or equivalent to month’s basic/ normal
wages upon completion of each
O *calendar / lunar year

O specified period : from to
Payment is to be made days before commencement of the following
within

* calendar /lunar year.

The Employer and the Employee are to make contributions towards the Mandatory
Provident Fund Scheme in accordance with the requirements specified in the Mandatory
Provident Fund Schemes Ordinance.

O In addition to the mandatory contribution, the Employer provides monthly voluntary

contribution to the Mandatory Provident Fund Scheme * in the amount
of $

/ at a rate of % of the Employee’s monthly wages.

O In addition to the mandatory contribution, the Employee provides monthly voluntary

contribution to the Mandatory Provident Fund Scheme * in the amount
of $

/ at a rate of % of the Employee’s monthly wages.
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17 Work

Arrangements
during
Typhoont

18. Work

Arrangements
during Black
Rainstorm
Warningt

19. Others

OThe Employee is required to work when typhoon signal no.8 or above is hoisted. In
addition

to wages, the employee is entitled to *typhoon allowance / travelling allowance at
$ or % of normal wages.

OThe Employee is not required to work when typhoon signal no.8 or above is hoisted and
no

Wages will be deducted during the period. The Employee is required to resume duty if the
typhoon signal no.8 is lowered not less hours before close of working hours.
than

OThe Employee is required to work when black rainstorm warning is hoisted. In addition
to

wages, the employee is entitled to *rainstorm allowance / travelling allowance at

$ or % of normal wages.

OThe Employee is not required to work when black rainstorm warning is hoisted and no
wages will be deducted during the period. The Employee is required to resume duty if the
black

rainstorm warning is cancelled not less hours before close of working
than hours.

The Employee is entitled to all other rights, benefits or protection under the Employment
Ordinance, the Minimum Wage Ordinance, the Employees’ Compensation Ordinance and
any other relevant Ordinances.

(If appropriate) Additional rules and regulations, rights, benefits or protection

promulgated under the * Company Handbook
/
also form part of this contract.

¥ Please put a “ v in the clause(s) as appropriate
* Please delete the word(s) as inappropriate
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The Employer and the Employee hereby declare that they understand thoroughly the above
provisions and agree to sign to abide by such provisions. They shall each retain a copy of this
contract for future reference.

Signature of Employee Signature of Employer or Employer’s
Representative

Name in full; Name in full:
HK I.D. No: Position held:
Date: Date:

Chop of the Company
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Annex 7

Trainee Allowance Processing Form

B REEREHEER

Please tick the appropriate box(es) for processing of the required trainee allowance:

A R R E YR B AR IR A v

[] authorisation for trainee allowance payment into a bank account belonging to the trainee

O ESEEMFEAZERITIRS

[0 authorisation for trainee allowance payment into a bank account not belonging to the trainee
O RESEEMFAIEZEIRITIRS

] updating account information concerning trainee allowance payment

O EHSEEFEAREOER

Name of Trainee Campus

BEHH: frefs:

Trade Class Trainee Number

FEa1: DAL £ a4t

Part | £ —ER{y

To: Construction Industry Council (hereinafter referred to as the CIC)

2] BEEEE (MITHEERE )

I,, hereby authorise the CIC to transfer the trainee allowance accrued (if any) from my traineeship with the
Campus under the CIC to the following bank account. A copy of the bank account information is hereby
attached.

B R A E S R R B 5 B B R R () A Tk 2 SRTHE S B EARIIEF
BHATEIA -

Bank Name: (Chinese) (English)

RTamm s (P20 (FL20)

Account No:

H RS B N
(Bank code) (Branch Code) (Account Number)
(BRI T4R55%) (73 1T4R5%) (M = 5%08)

Name of Bank Account Holder: (Chinese) (English)

TR A A4 (F130) (F30)

2¢ Relationship of the Account Holder with Trainee: Self/ Parent/ Guardian/ Others (Please specify)

IREFFAANBESZRZRIG AN K/ BN 7 HE G
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Part |1 & — ¥y

| hereby authorise the Finance Department of the Construction Industry Council to transfer the
allowance accrued (if any) from my traineeship with the Centre into the bank account provided in ‘Part
I’ above in accordance with the stated payment instruction thereof starting from the next term of
payment until the termination of my entitlement to the allowance. I also agree that bank
acknowledgement will suffice and neither me nor Xmy parent/ guardian/ the account holder is required to
acknowledge the receipt personally. In addition, | understand that if the bank account as provided and designated
for auto-paying the allowance is not a HSBC bank account, the time required for enquiries and processing the
payment may be longer.

ISR GV EERE "y L PTRENESKIE R 0 H N R KGR AR AAE L BB AT S A (A
B)VEALRRE TE—0 ) PriRatrvsRiTIR " - B2 A AR 0B8R 852 R A5 &y 1l - RN B A AR
WAHSRITHENCEEH » AUHARANRXENCR B A RERA AR EER W - [ EAR A dtts
TE A7 ARG Y $RAT IR 5 G JE 48 D SR 1T AR P B SR A > A N BH 3 78 2 3 K Jig BRI 5 B 7 9 IR ] S & 9 0 -

Signature of Trainee: Date:
BEFE: HH

Part 11l 38 =¥k

The bank information in Part | is collected by the CIC to pay the trainee allowances only and will not be used for any other

purposes.
55— BTSRRI ROk AR L R EURAS » AR B PRS-

Declaration #ZHH

1. | declare that all information supplied on this application form shall be true and genuine to the best of my knowledge and |
am aware that the application shall be rendered null if any false information is supplied. Meanwhile, my qualification for any
subsequent applications under the Intermediate Tradesman Collaborative Training Scheme (ITCTS) shall be forfeited
RNEHAIRAFAFE— V&R - (A AP B REfRRR - WANE SR SR - FaE B AR - ek Be i AR
TEHTERE -

2. | agree that if | am registered for the ITCTS, | shall abide by my declaration made under the ITCTS Application Form and its
terms.
RANEEOARNRNZ FLEH AR - BHEsrdEERg 25T -

¥ Signature of Trainee: Date:
BEIRE B NEE: H &

Part IV (To be completed by General Office of the Campus)
EOE Dy (HEREEEHER)

Information provided above have been checked and confirmed correct.
bt B E A RS R

Trainee Number
G 4mak: — — —

Checked by: Date:
A H

X Responsible Manager/
Officer— Centre Administration Date:

BE & TAE-F T H 8-
(X Please delete as inappropriate & #HEZ L)
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Site trainer to Trainee Ratio and Site trainer Subsidy

Annex 8

NG Work Trades Site trainer to Trainee Site trainer
' Ratio Subsidy
1. Bar Bender and Fixer 1 site trainer : 4 trainees
2. Concretor 1 site trainer : 4 trainees
3 Carpenter (Formwork - Building Construction/ | 1 site trainer : 4 trainees
' Civil Construction)
4. Site Surveying (Leveller) 1 site trainer : 4 trainees
5. Surveying & Setting Out (Leveller) 1 site trainer : 4 trainees
6. Bricklayer 1 site trainer : 4 trainees
7. Tiler 1 site trainer : 4 trainees
8. Plasterer 1 site trainer : 4 trainees
9. Painter and Decorator 1 site trainer : 4 trainees
10. | Marble Worker (Polishing) 1 site trainer : 4 trainees
11. | Plumber 1 site trainer : 4 trainees
12. | Drainlayer 1 site trainer : 4 trainees
13. | Electrical Wireman 1 site trainer : 4 trainees
14. | Tower Crane Workers' Assistant 1 site trainer : 2 trainees
15. | Piling Operative (Bored Pile) 1 site trainer : 4 trainees $7.500/month per
16 Offsite Rebar Automation Cut and Bend 1 site trainer : 4 trainees ’ trainee
" | Operator
17. | Fire Service Mechanical Fitter 1 site trainer : 4 trainees
18 Refrigeration/Airconditioning/ Ventilation 1 site trainer : 4 trainees
" | Mechanic (Air System)
19 Refrigeration/Airconditioning/ Ventilation 1 site trainer : 4 trainees
' Mechanic ( Thermal Insulation)
20 Refrigeration/Airconditioning/ Ventilation 1 site trainer : 4 trainees
" | Mechanic ( Water System)
21. | Lift Mechanic 1 site trainer : 4 trainees
22 | Metal Worker 1 site trainer : 4 trainees
23. | General Welder 1 site trainer : 4 trainees
24. | Metal Scaffolder 1 site trainer : 4 trainees
25, Metal Formwork Erector 1 site trainer : 4 trainees
26. | crawler-mounted Mobile Crane Operator 2 site trainers : 5 trainees
27. | Crawler-mounted Mobile Crane Operator . L .
(Apprentices Scheme) 1 site trainer : 1 trainee
28. | Ground Investigation Operator 1 site trainer : 4 trainees
29. | Tunnel Worker 1 site trainer : 4 trainees
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30.

Tower Crane Operator

1 site trainer :

3 trainees

31. | Wheeled Telescopic Mobile Crane Operator | 2 site trainers : 5 trainees

32. Wheeled_ Telescopic Mobile Crane Operator 1 site trainer - 1 trainee
(Apprentices Scheme)

33. | Bulldozer Operator 1 site trainer : 3 trainees

34. | Loader Operator 1 site trainer : 3 trainees

36. | Underwater Geotextile Special Barge 1 site trainer : 4 trainees
Operator

37. | Underwater Band Drain Special Barge 1 site trainer : 4 trainees
Operator

38. | sand Pumping Barge Operation Supervisor | 1 Site trainer : 4 trainees

39. | Anchor Boat Operator 1 site trainer : 4 trainees

40. | Rock Placing Pelican Barge Operator 1 site trainer : 4 trainees

41. | Dredge Pipe Supervisor — TSHD 1 site trainer : 4 trainees

42. | Deep Cement Mixing Plant Operator 1 site trainer : 4 trainees

43. | Hydraulic Filling Vibro Compaction Rig 1 site trainer : 4 trainees | $7,500/month per
Operator trainee

44. | Floating Box Culvert Installation Operator 1 site trainer : 4 trainees

45. | Operator of Specialized Plant for Seabed 1 site trainer : 4 trainees
Ground Treatment Works

46. | Sand Transshipment Operator 1 site trainer : 4 trainees

47. | Underwater Lamination Sand Placing Special | 1 site trainer : 4 trainees
Barge Operator

48. | Repair, Maintenance, Alterations and 1 site trainer : 4 trainees
Additions (Building Construction)

49. | Repair, Maintenance, Alterations and 1 site trainer : 4 trainees

Additions (Electrical and Mechanical)
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Site Inspection Report

F£—35n - BEEXREN Part I: Trainee’ Basic Information

EalET )

Training Scheme:

Annex 9

BEHR B4R
Name of Trainee: Contact no.:
HER TH&:
Class: Work Trade:
NSIE=L 0

Name of Company:

FEMSEmES -

Name of Registered Trainer(s):

T in3EFIER B : z:
On-site Training: From: To:
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FE_En : THhiKEE ™ Part I1: Information of Site Inspection

ThnEHE - PSR
Inspection Date: Time:

%= RERER Number of visit(s):
T onBsag A - HfasEEan
On-site Representative: Phone no.:

MEMEL

Location of Site:

£ =87 . BEIZIIRE part IIL: Training Progress

1) BBEZEABHNZEGBIFEL? u

el
[]

Any change of personal information? Yes No

({02 - 55EAR) (If YES, please specify)

2) RELAFERT O

=i
[]
I

Wages paid by monthly payment? Yes No

3) ELBRBREERFENER? ] p= ] &

Any cases of default in payment of wages? Yes No

FMERE : S1ETEIREE Part IV: Trainee’ opinion about the Collaboration Scheme

FEARE A= = FEWE
Totally Unsatisfactory Unsatisfactory Satisfactory Totally Satisfactory
| 1 | ? | 3 | 4

ER R : Comments:

SEEE
Signature of Trainee
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AEE A For Internal Use Only

(BE==CEER ] BR Rk O 1%
Case type: Comments Complaint
i

Remarks:

1) HWEFFEE M7 (MEA)

Is this a reasonable complaint?

= R B AR

(f applicable) Yes Compliant case no.:
& Bt IR E
No Please specify:
2) R 2EWMEREKS? H = ] &
Further inspection to be arranged for this compliant? Yes No
Bt
Remarks:

MEAS LRZER/ER

Comments / recommendations from senior staff

HKEANBUZAREE HEAB THUZREE
Name and signature of site inspection stafl: Name and signature of semor stall:
HE : HE :

Date: Date:
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Annex 10

COsS-015

Intermediate Tradesman

2022/7/15
revb

Collaborative Training Scheme (ITCTS)
Trainee Application Form

T Choice of Trade (BT LiEEE Please select from below)

%15 H£3HPagelof3

25 K4 KT #& Building and Civil Work Trade (B&C Trade)

AERT(IBFTR/LATE)

1 #rEZRT 2 RELT 3 o ) o
Bar Bender and Fixer Concretor Carpenter (Formwork - Building Construction/Civil
Construction)
4 BETHAEE 5 BEEFASE/FKT 6 gL
Site Surveying (Leveller) Surveying & Setting Out (Leveller) Bricklayer
; HAET g HWEL g HARREHML
Plasterer Tiler Painter and Decorator
10 KIET 11 EETHFIE) o 12 tﬂj‘:%
Plumber Marble Worker (Polishing) Drainlayer
13 B EEHARR T ENE 14 BT (EAE) 15 BIMBETRE T 5-BECissET
Tower Crane Workers' Assistant Piling Operative (Bored Pile) Offsite Rebar Automation Cut and Bend Operator
16 BT 17 EEEET 18 TEHRT
Metal Worker General Welder Metal Scaffolder
19 TEERERT 20 ETERT 21 BEE T
Metal Formwork Erector Ground Investigation Operator Tunnel Worker
e B R YE L& Plant and Equipment Operator Work Trade
@%ﬁ@%%%ﬁ%%ﬁ?ﬁl Eﬁﬁé:‘i{‘ﬁ@‘é1$%ﬁ%%f@§%}§%1’ﬁl BB IR IET
22 crawler-mounted Mobile Crane 23 Wheeled Telescopic Mobile Crane 4 T
ower Crane Operator
Operator Operator
o5 HTHIRFET 6 W HERET 7 ZREMEREL
Bulldozer Operator Loader Operator Excavator Operator
B¥EE T & Electrical & Mechanical Work Trade (E&M Trade)
28 BT 29 HB SR T 30 FrEEtER T
Electrical Wireman Fire Service Mechanical Fitter Lift Mechanic
anis=: Bl IRANAY Nes|
EENARBHRT(EARM) Z “?“’f*ﬂ“if@) - B ARBET(KEH)
31 Refrigeration/Airconditioning/ 32 Se ”.ger.a“"” Alrcor] itioning 33 Refrigeration/Airconditioning/Ventilation Mechanic
2= h . entilation Mechanic (Thermal
Ventilation Mechanic (Air System) : (Water System)
Insulation)
H3£85= 118 Specialist Marine Work Trade
KT LI HmRES KIEFKRAIRIES =T
34 Underwater Geotextile Special 35 Underwater Band Drain Special 36 . . )
Barge Operator Barge Operator Sand Pumping Barge Operation Supervisor
37 HERIRIFR qg ROMERHRIRIER 3g TCHMmHEERE T
Anchor Boat Operator Rock Placing Pelican Barge Operator Dredge Pipe Supervisor — TSHD
e N N o BB RIR N R B IRIEE St N N Y e S 4R pf
o REKEEMERERER gp [VRRENGVERBRIR | 4 mETERmErs
Deep Cement Mixing Plant Operator g)éer;l:(;f Filling Vibro Compaction Rig Floating Box Culvert Installation Operator
BARRERBEERBIRES v Ch 8 LR KT EHNERMRIES
43 44 DRPERIRESR 45

Operator of Specialized Plant for
Seabed Ground Treatment Works

Sand Transshipment Operator

Underwater Lamination Sand Placing Special
Barge Operator
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$£2H #3H Page20f3

E(B#(Z T & Repair, Maintenance, Alterations and Additions Work Trade

BEHEEL (18F) BEHET (#F)
46  Repair, Maintenance, Alterations and|47 Repair, Maintenance, Alterations and
Additions (Building Construction) Additions (Electrical and Mechanical)
F—EE FEE
First Choice: Second Choice:
BAER
Personal Information:
X #&: E3og iR
Chinese Name: English Name:
B4R BEB MR/ ERIE
Contact Telephone No: HKID/Passport No:
EHE L
Email Address:
3

Residential Address:

BE | EE #Frmzs U rm o

Academic Background / Qualification Please put "v"in the appropriate Boxes

L] xemain b [] s Llpe O s e )
Post-secondary Secondary Primary Others (Please specify: )

education or above

BABMZ T AMEE Holding of Valid "Worker Registration Card":

e 1@ 1R BHHE

Yes Trade: Ref No: Valid Until:
O =

No
T EEEs:
Working Experience:

H-Z(R/F) BEX=H TIrtE B
From-To (mth/yr) Name of Employer Job Nature Position

EEBELEEES S B O=z O=
Do you need a working visa in Hong Kong? Yes No

aJZ B HA Available Date for Employment:
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%$3H H#£3H Page3of3

ES Oesz =g UO=az Oz
Language: Cantonese English Putonghua Others (Please Specify):

(WS BAERIZER)

{Personal Data Collection Statement)

¢ MEAREFRFL/EZBRZEDRR ( "ET/ER, ) ARHENER - 8% (BAEN (AR K6) "EAER . AENEAERR - REH

(B DB ZAHRREE -
The information you provided to the Construction Industry Council/ Hong Kong Institute of Construction (CIC/HKIC) including any personal

data as defined in the Personal Data(Privacy) Ordinance (the Ordinance), will be used solely for the purpose related to the activities of
CIC / HKIC.

o FEFREHEBNCARAS/BERZERAERLRE HEENBRES/BRIDEREDY - FS/2REFEERCHEAER - 8255

¥ - BRI - Bt MEF I - DEESREERES/ER ZIEIIRE - e - TAGR BBRELIF - @S
(OB -
To keep you informed of CIC / HKIC activities and industry developments, which may be of interest to you, CIC / HKIC would like to use

your personal data, including your name, phone number, correspondence and email address, to update you in relation to training courses,
trade testing, registration, events and other aspects of its work and the construction industry.

REREREFREERNEAER - BESRFANEEORD/ERREL - M HEENEHIERZES 56 SEPBRAA DL 3818 -
You are also entitled to request access to and correction of any errors in your personal data. If you wish to do so please write to the CIC
/ HKIC at 38/F, COS Centre, 56 Tsun Yip Street, Kwun Tong, Kowloon, Hong Kong.

EO EREEEERZENIEN Y HEEN - S AREKBREE SRRt yER e TEz U rmeyves -
You are free to decide whether you wish to receive such information. If you choose not to do so, please put‘v” in the box below.

L s Armmpempmse s uammess s s nepssamoEs -

| do not wish to receive information from CIC / HKIC in relation to its activities or developments in the construction industry.

A
DECLARATION

RAEUER - U EAMENEE - TEZRIEEER - IRBFT MM AHEELTK - RABAERAAZEIERRESNERSHOULR
BRE R EARAMB RN B ETRHIE -
| hereby declare that the information provided by me in this application is true, complete and correct. False information and/or dishonest

answer to any question above will result in dismissal from employment. | shall not be entitled for any compensation from the Company in
this case.

RAANENEEREXRS | EEREERBARBERET  EXERAAAZEAESRERZEEE | BEREERTER -
| hereby give my consent to the CIC / HKIC for passing this application form to the employers. The CIC / HKIC would not be liable for the
use of information thereon.

AAEE - MRELSEDPER T SEEINFE(AFASNLEAMARES KR EEITAHIERERRBNEBREER T A IAREZESR
EFMPOFAIREL - ERARHBORERBETRAGE - SFEEFCRREFCETEEFRIMBKRAKREAGE - SETAEIIRERE
AR A EEIEMEARAAZEURE  RiEHEZS | EEREERARERAAZTERECIMNAERAZETMTERRE - MEBEEER
g | BEREERTAGRENAIMEFEOEMESN - RARBFCERAGTEARIMEE ZEM (NEMRFER ) FHETRE -

| agree that if | participate in the Intermediate Tradesman Collaborative Training Scheme (this Scheme) and register as a trainee, | shall
abide by the terms of This Scheme and the Trainee Regulations contained in the Trainee Handbook for Full-time Short Course issued by
the Hong Kong Institute of Construction (the Regulations). If | am unable to complete this Scheme for whatever reason, including but not
limited to dismissal from this scheme due to non-compliance with the Regulations or withdrawal from this Scheme before its completion or
termination of this Scheme as applicable to me for whatever reason, the CIC / HKIC has the right to request refund of any allowance paid to

me and not to make any further payments to me under this Scheme. | agree not to bring any claims against the CIC / HKIC relating to or
arising from my allowance under this Scheme (or its payment or refund).

BHBEARE HEA
Applicant’s Signature Date
BEREERE  #F: Completed form should be submitted by:
1) SEEBNEBERES 56 P EBHA PO 3818, 1) Postto CIC at 38/F, COS Centre, 56 Tsun Yip
2) fEEZE 2100 9290; 5 Street, Kwun Tong, Kowloon, Hong Kong, or
3) BIME cos.itcts@hkic.edu.hk 2) Faxto 2100 9290; or

3) E-mail to cos.itcts@hkic.edu.hk
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Annex 11
Intermediate Tradesman Collaborative Training Scheme
General Knowledge Training Syllabus (3@ T £ 3I4k)

201844 81E3]
BB Y
15 5 ol WA |
At TA
1 | R e 1 1
11 | REIEPLHEERSBER
12 | BEIFARBEARS
13 | BISEWNES
14 | REBETEISHHEOBEED
2 | BB=2AM - FHRNERMIEE 1 1
21 | EXZRABREDER
22 | IHEFPRENZZER
23 | Imzz#Es
24 | IHMAEAM
25 | RAEATHEEIGREIZ2MH
3 | BHRETERSIEIGNEIE 2 1
3.1 | REEETENRH LA BEM
32 | RAFEBTE:
BFANE - BHER BFEX - SEREL - BAKE 8
MAT  HZEHEG - KBRS BEME BEeE TR
E 2BIE - EREH
OEGSTETHESFRES B0 HEA
4 | ww - TEMSRORE  WERER 1 1
41 | BEOEOH-RE-HE A RE B 2
~@W~ﬁﬁ~ﬁ§\“%ﬁ%
42 | BRUNNEE - RE QO EBREN
43 | MMAIS09000 RERARNEMME « TEREN 2 E S B4
5 | REETIENRTEKES 2 1
5.1 | RAEIENEAIARTR
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RBXEY

15 H % BR MATT |FEMES
AT TA

5.2 o b 2 7K 4 22

5.3 R T K AEERRE TIZERS

5.4 EHRHRRBNEESH A

5.5 EEFERAERALE

6 ANBEREYRESENDEIRIRE 0.5 0.5

6.1 EXRAENE

6.2 ANRBEREVHRENEHRE

6.3 EEANRBREYMER

BEAESEE

6.4

7 ro ZEERWER 0.5 0.5

7.1 FRAVENGRYE RELEEE

7.2 EEVGBEBERZE

7.3 TRV LR

7.4 FRREEWRBZEEMN

8 ZE2BESBMERIEA 1 1

8.1 BRETBHMERIFENIERIE

8.2 RETBHMERIFENEZ BT

8.3 HENEREEWMREATIEENEER

8.4 BeErRirHEBMEARTIES

8.5 ERERERERETCHRE REE

9 oL EE M ZEEmRIE 1 1

9.1 WIS R R ENRIE

9.2 ZEHHRIE

10 EEEEERERBIM)NE 1 1

11 BHEIMEARALZRIINGEREBERETRE) (BEEXEFZERE) 1 N/A

BEEHIEZNGSsH | 228 |1.52H
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Intermediate Tradesman Collaborative Training Scheme

Bar Bender & Fixer (fi#5/£2 L) Training Syllabus

2022F7H1EE]

I8 H

an Af

RBXEY

(£2H)

BT ER(BHES/BREHR)

© N o ok wDd P om| >

BERTEZIK(BES/BRIEHR)
waNEHSEFHIEAREHTE
BRERMHBNLZEER
£2 22 0 55 JeE B i B (% A 1R 1F )

A0 22 K 22 %< 8 A7 A 88 55 48 (BRC)

RRBEAIAR (IRESER) ~ MG /12| /fE
PEHEBEZELAZZIHRRRE
BETITR(BEETE)ZZIARE - THEMRET(A12Q)
BETRBEETR)ZZIRRE -HWHERTL (ASS50)

N

OOI\)I—\n

© *® N 9

I ith 35 3 (B 1B £ 1= fHt)

e RERASEFH LA TE
BERERMHBNEZ ZEH

ool SRR R D MU ER B - 388 BS4449 - CS2(i
MBS &) K BS8666 B BS4466 (il 55 & B Al BL AR &6)
ol FKAEE  BRMAHERLRGEER - R RER
MEGURREAFFMHNTEA

A ERTHWIFHE -  BFESEMEIATIENE LR
L

22 28 50 57 JeE B g BY (% A 1R 1F )

A0 2R e 22 2 5l A7 A 5 57 48 (BRC)

2% B 6 5 B9 750K K TR B AL M) B B9 B 700 5 A5
BRILEEBEH(ER - #hE - ELid  HR - BERE - KB
BRAEBS)NR LIS A EEERRBRAGR LIFaSE)
ISO-9000 MERER - MEBFRHS

INGE

DHRTEAHE - MHEZRT(BES/BRIEMHR)
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I8 B

At BB

RBXEY

(£8)

MEpERTAMERMSHE :

®EA

Ul
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Intermediate Tradesman Collaborative Training Scheme

Concretor (R 1) Training Syllabus

2022F78185]
REXH
15 B at FH
(£H)
A. BEHIBIRBES/BRIEH) 1
B. ERTEIF(HES/BRIEM) 3
1. Z2EHAMRER BELREGENLEER (RN) mERMFNEAMAR
2. WHSEBFREZERINGY  BRIEREEREERX
3. WHEFREENERLY SZEIMF . RZZZECMRENIESZE
A wE K EREAERFIRE FRERFNIE - ZEERLIWIRHA
' HE - REZRBIERE
5. mENEESEM LA EREENIERZE
6. wHEENERTI"SEE"WRRAKEERE X
7. MEBEERRLTBH
8. BETREETR)ZZIARE - THEMERET (A12C)
W& 1 EA
C. TsthsB 5l (1B £ 1= ) 16
1. ith B2 22 2 Bl 4R R w0 A 3 AR IR 1R F)Il AR
2. wE R BERERERA
3. L 8 31l AR
3.1 - REBHEIIR
3.2 - K~ RFEHEFIAR
4, B A RAI&
4.1 - T6E - TEHE
4.2 - 12| &
4.3 - HEMFREAGRESN  BERAKT
4.4 - BfE . PEEEEAEFAREREEFKIRFKEL
45 < 100 mm EEFEEARTGZE - 350 mm BEPEPE
B, BEAX
456 + 200 mm EEFEEAKRFZE - 300 mm BEPEPEE
EEEA R
47 - B3 300 mm BFEEAKRGE - 250 mm BEFEP

ZEEBEAEFEMEREAR
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RBXEY

15 B A AR
(£8)
4.8 - BB (BEEBRRD RFKAFIER RER)
4.9 - BEBRERERRSD
4.10 - DEBECEBRFARERE W KIRF KL
4.11 - BEXEREYRERRD

N&E 4 BB

D. PHRIZHHE - BERT T (HRS/BRIZMH)

EmtTHlHFBER#MSH | 5 @A
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Carpenter (Formwork — Buildin

Intermediate Tradesman Collaborative Training Scheme

AR T(FTi#E/LKTITE)- Training Syllabus

Construction / Civil Construction)

55

2022F7H1EE]
15 B at AH RBXY
(£8)
A. BEl TEIR(BHES/BIRIEH) 1
B. BERTEIK(BHES/BRIEHR) 3
1. BETHRARBRZEZMRMEAE
2. BAFIE - FRBNIERERZZEZHRFE
3. BEER - UE - FHREA
4. monal SRR K - B RS - WA R B L Kt LR &
5. wo a A/ 55 / 8/ AR AR
6. AR B /Ee R BRI EH 2 2 R 1F
7. BETIR(FEETHER)ZZIR-AERIL(AS2C)
8. BEHEZEBZELIAZZIIRRAR
Mg 1 EA
C. |Ii8al(EREERM) 16
1. B ABZ AR - ik - 7RI
2. BERZ=2HEHAZREFIERFREHNIA
3. o LHIRERBEMA - BE(ITALB)BEER - EIREFERITE
A AoRERAR K~ Ay MESTREETERLIZEIRER BB R
' MIEEXK
5. AMEZEA - o 22 - W58, WASE0 - #Hs - BREH
6 WESZE KA RFZBEFREZEHL - W & "l 36
' &, - FTERIFE -
; BEGEH "RERKR, VEMMBYRRKT - B THEE L - EHUH - TR -
' B - WERO -
g EEJEH TR L UEIFREMRIRST ~ E80H - FER - EE - WER4 - N
' - EAIFa LT
9. IREZFER - JEFRBERYT - FRIES -
10. | IRIBEAR - FKERBIMER - NEHFrHE 4
11. | 2BEEMNR - S BiEE - BFm - BER
12. | UEIFRBRY REMR - IKRBEET &
13. | ERERVEIFRE R KK £ 8k



15 B 5 B BEXY
(24)
14, | BBETK  WEBH  BE - NEER  FAEN(BEE T RE, NE
15. |8 TEE, B TES%, rReHT
16. | TRAMEY RERTT  REER
17. | BEBH RS RY  E
18. | IREIBIER - 38D BRI B
19. | SMERFERRISRIMERTR 2 RE BRI
M| 4 @B
D. |THIEMH - ABRT (B HE/BRIEMR)
AERI(EFIR/TAIR)IFKEAREHR: | 5EB
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Intermediate Tradesman Collaborative Training Scheme

Site Surveying (Leveller) (2% Ll =

8)Training Syllabus

202247 B18E]
IE B % AR BEREY
(28)
A. BHTBIR(ESE/BIEIEMR) 1
B. ERTEIIGMEEE/ BRIEMH) 3
1, TAMEBETENERS
2, 7B B Bl p0 S 88 5 BB B 75 5%
3. SEKEERGE
4. 2 UL EE RS %
5, Y B R A
6. B AT AZD Y MER
NEl 1 ER
C. T it 1 31 (£ 18 £ 42 £5¢) 16
1, BEAZSMNBERERIEN
2. i 1ISO-9000mEFHIE K ISO-14001REEB A%
3. TAKBETENERS
4. 7 E B B 0 S 88 5 BB B 5 5%
5, S B R A
6. ok B %
7, 2L E RS A
8. bt 7 35 8
9, BRI T Y
10. BERER  EE - RS
NE| 4 @B
D. hRTEAD - FAT(HEE/ BRI
ZETHISSGEEHaK: | 5EA
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Intermediate Tradesman Collaborative Training Scheme

Surveying & Setting Out (Leveller) (BEEBFHEE/FKI)
Training Syllabus
2022F78185]
== 5 B BEXY
(25)
A. FRTENIRBES/ERIEMR) 1
B. ERTHIGEEE/BRIER) 3
1. BEEREFIZRIAIEZZEHEIENRHE
2. BEEFIEBRIATIEZTENERAGE
3. FKEBORBRERS A
4, FUEBNRBRERT A
5. EHEFENEERDHEE R
6. BREEREFIRIFEBRIIFERZE
7. ZEHAZEBZETIALZZINHERRE
o 1 EH
C. Tisg sl (B g E R HE) 16
1. BEXLZEZHNBRLERE M
2. 23 1SO-9000 R EHER 1SO-14001 B EE B A 4
3. BEEFIZERIAIEZZEHEIENTH
4, ZEEFIERIAIZIENERA A
5. EKEBNRERERT A
6. TILENRBRERGE
7. BEHEENEERDEHE R
8. BREREF IR IfFEBRIIFERZE
9. TARTREIFSBE R TLIFELE
W& 4 @B
D. R TEAH - FPRKIT(HEE/EiRIZH)
BEZFAES/FKINGEASHE | 5EA8
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Intermediate Tradesman Collaborative Training Scheme
Bricklayer (f]1& T )
Training Syllabus
2022F7RH1E5]

RBXEY

1B B &% BB
(£25)

>

BETEIR(HES/BRIEHR) 1

ERTSGR(REE/ BRIER) 3
18 T 25075 8 i i
£ ERATAKEYIS
=238 1 T B B
6 T 12 5 A48 66
Bt K B IR 1
8 = AR R D 5 AL
B2 05 F M A R F T B IR A
BERFE TS Y STEER (WER)
# 1S0-9000 R ERBEMNHSEF - LREARS
10. DHER BRSNS
11. MR TR R (2
12. BRBEAFBIRIE
13, 2ETRUERAE)Z2IMERE - 18T - HET(ASE)
14, ERERAEBEEERE TSN IEASRERE
15. BHEERETAZSIRERE

© 0 N oo 0o B~ WN PP

|
G
0

INEE

O

I3t 38 8 (BB {8 £ 1= 1) 16

BEREBEZTENBEER

mo el = RIS R KBS ) 5 BE S

SE WG G B AR SR

EWiEA  EERORNMEERESEE
ZEOD B AR
EeERERE ZUE £ EIE
ﬁﬂ]%]‘ YHLAE - BEIE R RKIEIE R IF

mondl st L Z MR - BEEAEREARIBRE
i ) 5 A

SEENERERE

HE KU T 1F

© 00 N O O h W N P

o
=)
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I8 H an AR RBXY
12. i 1ISO-9000mEBERIERES IEFRAMERERS
W& 4 @8
D. hHRTEAE - HET (AFS/2REM)
ML AlEER#ES: | 5EA
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Intermediate Tradesman Collaborative Training Scheme
Plasterer (#t& 1)
Training Syllabus
2022F7RH1E5]

RBXEY

1B B &% BB
(£25)

>

BETEIR(HES/BRIEHR) 1

ERTSGR(REE/ BRIER) 3
18 T 25075 5 i 1
£ ERATKEYIS
=238 1 T = B
e T 12 7 A48 66
ot K B 1R 1
38 AR R D 8 AL
B2 (5 F M A R F T B IR A
BERE TS Y STEER (WER)
# 1S0-9000 R ERBENHSEF - LRHARS
DMER BRI ES
MR TERR
BRBEAFHIRIE
B T RIEEAE)Z2MEE - 18T - BET(AS6C)
ERERAEBEERETEa(EM IEASRERE
BHEERETAZ2 I RER

© 0 N o v A wDhE oW

e T R e
U N W N B O

W& 1 ER

T i sZ 5l (R E iR H) 16
BBAREERZITENBRER
waZEtEZAEREBENMER
wonal D IRRUIELR ~ LEAI - ISR RFFATTIA
o nal b 2 B Z B T 1F
B RO &

BN ERER
BB ®

i B2 b 22 K 5 T
BODF B 1E

W 0 N O U1 N W N R A
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15 B EEBEXY
10. &5 4 G B2 A B 1R 3
11. EEH BB ER N E
12. P 4 K TR 4 A5
13 &EWﬂth%@
15 I 48 it 2
le W0 R R TAE
1? R 1SO-9000 R BHERESH TIEFER
4 @8

D. hRISBHE - BT (HE/BRIZH)

WETINHRBBHS 5 &5




Intermediate Tradesman Collaborative Training Scheme
Tiler (38 & 1)
Training Syllabus
2022F7RH1E5]

RBXEY

1B B &% BB
(£25)

>

BETEIR(HES/BRIEHR) 1

ERTSGR(REE/ BRIER) 3
18 T 25075 5 i i
£ ERATKEYIS
=238 1 T = B
e T 12 7 A48 66
BT KBS RIE
38 AR R D 8 AL
B2 (5 F M A R F T B IR A
BERE TS Y STEER (WER)
# 1S0-9000 R ERBENHSEF - LRHARS
DMER BRI ES
MR TERR
BRBEAFHIRIE
B T RIEEAE)Z2MEE - 18T - BET(AS6C)
ERERAEREERE T Ea(SM IEASRERE
TEHEBET AR IESRE

© © N o v WD RE W

e i e e e
v A W N R O

W& 1 ER

I3t 38 5 (BB {8 £ 1= 1) 16

BEREBEZTENBEER
KRE#ZRIFRBHAIMNEIEER (REA)
R SIMIE 57 KL 56 B8] 4% 1F
EABRHHAE A ERE

WA (A) WO

i&ﬂ“&%“ RS ERE (A2 HA)

mom 1SO-9000mEHERERmERERS
i ) i B e 1 KL

BFIRGEHNEF (BRERBERER)
Bk EWOA
BRERFLREMEE AR ERE

'_\
BOONOUAEWNE A

=
= .
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I8 H an AR RBXY
12. i 1) 3th &5 e 1 KL
13 St R RF (2R EHABREH)
14 B X KRANEHRERRENSEZTTE
15 BRI ORI
16 B & Wl F 8 ) 75 0A
17 EAEEBEFSERE  REREE - BEZERS
/HhE BRI O
18. BB W E T AF
W& 4 BB
D. PRTERHE -BERT (BES/BRIEHR)
WEIANEBBESEE | 5EE
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Intermediate Tradesman Collaborative Training Scheme
r (RARKEEIL) Training Syllabus

Painter and Decorato

2018F481E

&

I8 B

At Af

REBRE
(£2H)

AT

A+ TA

A=A

BT ER(BES/BREHR)

2 1.5

o g s~ wDd P ow >

~

CEELELT
ROMEZ R
R & KR (B1E A B K)
IR B A

wmILB R

)
M8 7% B ~ ZKEHE IR
BETHEHHAREEER (

ISO-14001IRIRER L%

BEERZE

mEEBIE

fEHCEE ~ AR E DR E Rl /R
£ & B E MR E R M/ MR oK R (8

VR REEETE RIEE

E%ﬁ%ﬁf“:ﬁ AT nﬁt [ISO- 90001:%’%;%“_5 N EEE\}EHE?DE

BEIR(BEETE)ZZIRRE - BRRE
Tra(mMm) LIFABESHRE

BERTEIF(BHRS/BRIEH)
CZEHNEBRLZEIER

BOoK M B 3R
BIARIEMRGEE

EOEEE
?ﬁi*l*ﬂi?hb)ﬁ%iﬁ)
BERIBK

<8 T (AS1C)

INEE

6 2.5

2 & A 1 @A

Tt 38 5l (B 1B £ 1= )

wmEMEETER - #thi&
BEA K - EIDA
BREDE - FILBR
2 28 0 1 3 K W O

2 22 i 1% i h

2[5 %

=

“N

+1

I
I

B
I¥
i

REIERZE

16 16

INGE

4 B H

th

BRIZAH - REREM T (HRS/2RIEH)

EERRERBTAGRBAYMS KL .

5 EH
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Intermediate Tradesman Collaborative Training Scheme

Marble Worker (Polishing) &4 I (] E)
Training Syllabus

2018%F481BE]
BEXY
(259)
I B S
MAT | sxmem
At LA
A. BERIBG RS/ BRIEMH) 2 1.5
B. ERTSIGMMEE/BRIEM) 6 2.5
1, MENMBERANERERS &
2, W FASRESBIEREBREN
3. AREANBEREME
4. TERYEER:
4.1 - EEVBAAAFRESRBEATERHNS
4.2 - #F10000RPM T EM BR SN AT EEARKETE
K AE
4.3 C EREEERERSENKERTEMA B REAEY
@
4.4 - RAERTEESERER R
4.5 - BB EERAEAESITE 6 x 6mm RUEFEETHN
4.6 - EREREAELSE
4.7 + BRITEIOMmm B2
4.8 . BEEABSENRENERAN BT E BENRAN
) 275 5%
4.9 - BEGHFRYIRETEAEAE
4.10 - BEGEAFRYIMEEFAENKBARERA
4.11 - BEEATERITEES RN
5. SR RER
5.1 EAME
5.2 - KB M MARSEEEE
5.3 SEAMWERE  BRERBRFZ
W& 2@B | 18
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o

© ® N o ok~ w D=

I ih 38 5l (FB 18 £ 1R i) 16 16

WENNEEONER KRG E

wa - FRARRESELERABREW
FERAVARAFHEAAZEGITER LR

#F10000RPM T E#EEE S VAT EE AR EINENAE
FREBITERRESEXKERITEMAORLEIEXAE
BB FEREAERITE 6 x omm RIEBETH
RRERRNESE

BRITEIOMmM EiE

BEGEHRSEORNEAN S BETHE ZEMKERL]
2750k

BRERHFRYABETELEATE
BEEHFRUBIRRLTF2HEM KIEALAREREAL
EAHE

tHEE - ZNE - WOt KR EBERE

BRAOMNRE RERBRAIA
W& 4 BB 4 &8

PRIZAH - EATHTE) (AHS/BRIEMH)

ERAIGFTE)IGEBERBEH | 6 EHA 5 EH
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Intermediate Tradesman Collaborative Training Scheme

Plumber (KIfz 1)
Training Syllabus

2018F4 /1851
BEXY
IE B # BF (£H5)
WA | SR
At TA
A. BE TEFR(BHES/BRIEMH) 2 1.5
B. HERETZIF(BZES/BREM) 6 2.5
1. wEEHZEZEEREE - kK4 B REREEBEMR
2. wl c EAAGESELE(EEBIE)NEERMKER
FRERIE
3. REREREB I EER BAKRKLIZRE
4, ZER/GE/REF KA
4.1 - YEIEEEIEL A
4.2 - BEIRE
4.3 - HIKEBER  ZEREEB/RE
4.4 + BEK %R 4 2R R B UL
ZER/BE/RERKZE:
5.1 - RERURIER A
5.2 - HKEEHREHER  SEBELEREREB/IRE
5.3 + K R4 2R A R B UL
ZR/MmE/IREBRZERR:
6.1 - e STEREREMRERY
6.2 - ZRBZBEZERERMHKE - BEKE
6.3 - EHREBIER EE
6.4 - [FREBZAIGE KB
—HAlREREELZIIRRE
BETR (EETE) L2UABFR-KIETL(AS4Q)
EEBEIRRRERZELFa(mM) LIFAERERE
10| ZTHEZEERAEIAZ2IRER

N

2 @8 1 1EH
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C. T ig el ({8 £ 1R ) 16 16
wETiEe  Z2Em - THAEEMN BAZZRERE
EEY
2. w2 SEAEMN - flEE - B4 - BMPASMRER
3. wwc FRARGESEIR(BREEB TE)NAEREHMRER
FBRIERIE
4, FEREREEIRZER EBEARMIER
5. BIEBIKRR 2 LR/ ME/REZIFRELIAFERER - &
S
5.1 - EIBEERERE
5.2 - BIVEE
5.3 - HIKEBEER  ZERGE/RE
5.4 - HEKR G 7R R B
6. BIb KRR/ #E/REZ IR RETLSE
6.1 - REBBRIERZE
6.2 - HKEEREHER  EELEREEB/IRE
6.3 - KR F 2R K5I
7. BIbKRMK 2R/ BE/REZ IR RIS E
7.1 - RESEREREMEER 4G
7.2 ZERBZBBEERERHEKE - HiKkE
7.3 - EAEERE S
7.4 - BEZREZAERRBW
WE 4 BA 4 & H
D. PHRTIER - KIET(HERE/BRIZMH)
KETANRBRESH : | 6 EH 5 @8
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Intermediate Tradesman Collaborative Training Scheme
Drainlayer (iR T)
Training Syllabus

2018F4 /1851
BEXY
IE B # BF (£H5)
WA | SR
At TA
A. BE TEFR(BHES/BRIEMH) 2 1.5
B. HERETZIF(BZES/BREM) 6 2.5
1. waEHLE - WO ERMNERE
2. aoaw FAMBIARE - B - BERANEFHITA
3. o E A~ i LEREME HRE
4, e R IMIZEB AN - %0 - F85I R L% 2RI
5. IFrEf A T EMEW
6. ERKUEIE 4 EET A
7. BRAZEBZET AL ZIRRRE
8. BEITRZZIMRFRERE - THEMRET(AL2Q)

INE| 2 BB 1 1EH

T g el ({8 £ 1R ) 16 16
FoKAEE R RETEM
FRESRFHEIZERENR XBRIABRLEZHERENES
BEENENREREWREZERE YR
FRESHMIAREERNEREN
BRETEIEGMERIEEY
BEERE (EE) MIERE (BE) WA E
BERARG A

H RKHRHE - - DPHEREMEE

STEHZEDHABM - TKAHZE

B -HEBRTKUMERER
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REBRE

=0

= 5 =
HAG | EmEE
A+ | TA

16. RENERF - FHERERBE
ME| a@E | 4BA
D. hHRISHHE - MET(RAES/EMRIEM)

WETHMMRBE:: | 6@ | 5MES
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Intermediate Tradesman Collaborative Training Scheme

Tower Crane Workers Assistant (2z{iEE A T BhiE)
Training Syllabus
2018F4F1E5]
17 H &% BB BaXH
(£2H5)
MATT | sEfESE
AL TA
A. BHITBIIREBES/EMRIEGR) 2 1.5
B. ERTEISK(HES/BRIZMH) 6 2.5
1. wEMENE2EFERERTEA
2. o a8 1 8 15 1
2.1 - BETHREIFERKEZ(EERMREEERE)RA K Hi
BEERE
2.2 - BREBEBAEER A
BEESEmERF
3.1 - mEmR P ERXRBHANNEESFHELEFER
3.2 - BRMWMERFRE "B TF
EBHESHERS  KIFAELRRERLZEEK
4.1 - R EERNER  BEREME - TERIE
4.2 BEXRBIEERNEE YRV ER TIFZRH
4.3 - BREEHER  RORCHAIIEZ—KRELESEIR
B EEEER « FRE - Ekﬁa%ﬁﬁm?*%imﬁ%ﬁ
1B - ERERAN—XR HRBEZT AN T  Z2EXEH
ﬁ%g%&%vﬂ%k%ﬁgﬁﬁﬁ%%°
5.1 - BRBmARIFREHEZR
5.2 SR MR EN B B 22
5.3 55 R & 3 ED 88 AR R 1R =
5.4 EREIFEHEES
5.5 KM NIFEEIEH
5.6 EmANIFHEREREREE
5.7 KM NIFEIE TR
5.8 KmANIFEHBIEEERLES
5.9 EMmNIFEEES
5.10 KMmNIFEHEREEIESE
5.11 EMEIFEHBIREEZLESE
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15 H an AR RBXH
(2H)
MAIT | GEfEE
At TA
5.12 < FF L RREBINEER  ME . CH . HIREHES
AR

LLIE(?EE TR)Z2IR -RETRMKE(AL2S)

BEIRHEETHR)ZZIR - BABERAR T (XK - FiI K

) (A11CQ)

N 2188 1 1EH

C. I 3E 5l (B8 £ 12 1H) 16 16
1. EEEREREGNT
1.1 - BAEERSERE BRRET
1.2 - BEAEERRPELESZHE
2. EAREERERIELES
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Intermediate Tradesman Collaborative Training SchemePiling

Operative (Bored Pile) (3Tt L(FEFLI&))
Training Syllabus
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Intermediate Tradesman Collaborative Training Scheme
Offsite Rebar Automation Cut and Bend Operator (39 g5 Fa % T 15- B8 {E#MiHEIE 1)

Training Syllabus
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Intermediate Tradesman Collaborative Training Scheme
Tunnel Worker (B&%& 1) Training Syllabus
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Intermediate Tradesman Collaborative Training Scheme

Electrical Wireman (& fi# L) Training Syllabus
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Intermediate Tradesman Collaborative Training Scheme
Fire Service Mechanical Fitter CEF# M Z B L) Training Syllabus
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Intermediate Tradesman Collaborative Training Scheme
Refrigeration/Air conditioning/Ventilation Mechanic (Air System)
ERBRLEER L(ER%4) Training Syllabus
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Intermediate Tradesman Collaborative Training Scheme
Refrigeration/Air conditioning/Ventilation Mechanic (Insulation)

EHRRLEBER L(MRE) Training Syllabus
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ITCTS
Refrigeration/Air conditioning/Ventilation Mechanic (Water System)
ERBRLEER L (K%) Training Syllabus
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