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An employer who is going to apply for this pilot scheme HEASTZHNETESFSUTEYD BB | (0N STRUCTION
shall meet at least one of the following requirements: —IEE
i. Members of the Hong Kong Construction Association AAL
ii. Contractors who have paid levy to the CIC within the i BERLHEEA N
past five years (counted from the application date) i. BIEFA (RPAFA) EE
iii. Sub-contractor who is currently under direct BEERSBTREEHRZE
employment of those contractors mentioned in (i) or (ii) 25
iv. Members of the .H.ong Kong Construction ii. %tﬁ(i):ﬁ(ii)ﬁkLﬁﬁﬁﬁﬁﬁﬁﬁﬁ
Sub-Contractors Association . . ST ERE
V. Members of the Hong Kong Plumbing & Sanitary Ware .
Trade Association v. BERER)EHHEER
vi. Members of the Hong Kong Federation of Electrical v. BBKGRZEXHEER
and Mechanical Contractors vi. BRKEIRERHEES e

vii. Members (Employer) of trade unions in relation to vii. BE¥TEeEE (EX)

RS R viil. BEEEE [SMEPITERE

viii. Registered companies under the “Registered
| () DHERgE =
Specialist Trade Contractors Scheme” (RSTCS) or AR ] = [ 7B HlE ]

the “Sub-contractors Registration Scheme” (SRS) of T2 MBAHE

the ciC ix. BEEE - EBEANRE RSN 0%
ix. Owners of refurbishment, repair and maintenance TRENET (EFzZYENE :

projects or new projects (owner refers to the property A ZEEREEA) :

holder, developer or administrator)

Application Method WAL E
® Eligible employers are required to hire suitable e HEFLEFSEATHSEE
employees prior to application. o EERBOREERHEEL o

® Please scan the QR code or call the enquiry hotline.

Enquiries B ‘
Tel :2100 9000 ZE 55 1 2100 9000 '
Email : cos.acmts@hkic.edu.hk e cos.acmts@hkic.edu.hk

mm [

Website (English) : http://www.hkic.edu.hk/eng/programmes/cosemployers_ ACMTS_SOJ
LR (‘:F' Y) > http://www.hkic.edu.hk/chi/programmes/cosemployers_ ACMTS_SOJ

HKIC-ACMTS-S0J-L-202201-001

The CIC/HKIC may at its absolute discretion without notice at any time and under any circumstances withdraw or
modify the provisions of any goods or services.
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Advanced Construction Manpower Training Scheme - Pilot S
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Background

To alleviate manpower shortage in construction industry, with
the support of Development Bureau, the Construction Industry
Council (CIC) launches the “Advanced Construction Manpower
Training Scheme - Pilot Scheme (Structured On-the-job)”
[ACMTS - Pilot Scheme (Structured On-the-job)] to train up
Intermediate Tradesman to become Senior Tradesman.

Features

o “First-hire-then-train”.

e A collaborative training scheme provides systematic
on-the-job training with the participation of main contractors,
sub-contractors, trade associations and owners.

e Subsidies include: trainee’s allowance, trainer’s subsidy, and
trainee’s bonus.

Length of Training

From 1 to 2 years, depends on individual trade.

Trades

The Scheme covers 25 trades. Besides training in the designated
trade, training in other trades* is also encouraged.

Bamboo Scaffolder

Bar Bender and Fixer

Bricklayer

Carpenter (Formwork - Building / Civil Construction)

Concretor

Construction Plant Mechanic

Drainlayer

Electrical Wireman

9. Fire Service Electrical Fitter

10. Fire Service Mechanical Fitter

11. General Welder

12. Ground Investigation Operator

13. Joiner

14. Leveller

15. Marble Worker (Polishing / Fixing)

16. Metal Scaffolder

17. Metal Worker

18. Painter and Decorator

19. Plasterer

20. Plumber

21. Refrigeration / Air-conditioning / Ventilation Mechanic
(Air System)

22. Rigger / Metal Formwork Erector

23. Tiler

24. Tower Crane Erection & Dismantling Workers’ Assistant

25. Tunnel Worker
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Responsibilities of Collaborative

Training Bodies

e Select and hire potential trainees and recruit qualified
trainers.

e Provide training material, machinery, equipment, venue,
and instructional staff.

e Provide training to the trainees in accordance with the
approved course structure.

® Recommend trainees to take Trade Test by the end of
the training.

e Make necessary arrangements for the trainers/trainees

to attend the compulsory enrichment courses organized
by CIC.

Responsibilities of the CIC/HKIC

e Review and approve course contents, number of
trainees, length of training, machinery and equipment
required.

e Conduct inspection in the course of training.

e Arrange seminars, training courses, site visits, activities
and relevant tests that add value to the on-the-job
training. Safety training is provided upon the employer’s
request.

e Provide training subsidy to the employers.

Assessment

e In the middle of the training period, the trainee is
required to take the mid-term assessment.

e At the end of training period, the trainee is required to
take the Trade Test. If the trainee fails, the trainee can
take a make-up test within 2 months.

e Both the mid-term assessment and Trade Test (including
one make-up test) are free of charge.

* For details of the application requirements, please refer to the
adjustment of application requirements for Intermediate Trade
Test effective from 1 January 2020 by the Hong Kong
Construction Industry Trade Testing Centre.
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