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SECURE YOUR WAGES AND LEGITIMATE RIGHTS

Actual wage calculation method rate-should be specified in an employment
contract. Duplicated copies of the contract should be signed by both parties

and retained respectively by the employer and the employee.

Don’t sign an employment contracts at a wage rate lower than the actual
one

Note the latest reference wage rates announced by labour unions

the signing of employment contract withessed by a third party as far as

possible.

Salary payment in cash must come with written record of actual payment
from employer which should be properly retained
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