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Chairman’'s Message
ogoood

I am very pleased to present the Construction Industry Council Annual
Report 2074. With numerous major infrastructures and multiple large-
scale projects being engaged in Hong Kong, our industry’s activity level
looks to remain high for the next few years. To face the opportunities as
well as the challenges proposed ahead, the CIC was keen to maintain
the collaboration with our stakeholders to promote four key strategic
directions that help our industry thrive: manpower, safety, image
building, and construction innovation.

Attracting and Retaining Manpower in Construction
Industry

One of the major challenges for the construction industry in 2014 has
been the ongoing issue of manpower shortage. According to the Report
of the CIC Manpower Forecasting Model on Workers published in October
2014, it is predicted that the industry will need approximately an extra
10,000 to 15,000 skilled workers to meet its burgeoning needs through
2018. However, the keen demand for skilled labour has yet to be fully
addressed and threatens to blight our industry in the immediate years
to come.

In view of this, the CIC established a Task Force on Short-term Labour
Supply in January 2014, involving both employer and employee
representatives from the industry. The Task Force identified 26
trades facing a problem of manpower shortage which helps industry
stakeholders better plan the manpower needs of those specific
trades. The CIC and its counterparts have stepped up to attract a
local workforce to boost the labour supply through various training
programmes and initiatives. Apart from regular in-house training
courses and collaborative training schemes, the CIC launched the
Construction Industry Cooperative Training Scheme (Labour Union) —
Pilot Scheme in 2014 to meet the expanding manpower needs of the
metal scaffolding trade.

A reinforced profession and skill recognition system helps attract and
retain talents for the industry. The Construction Workers Registration
(Amendment) Bill 2014 was passed in the Legislative Council in
December 2014 for commencement on 1 April 2015. The Bill facilitates
the implementation of the remaining phase of Prohibition under the
Construction Workers Registration Ordinance (“CWRQ”) (Cap. 583)
(i.e.“designated workers for designated skills”) to fully launch the
construction workers registration scheme in April 2017. The full launch
of the workers registration scheme under the CWRO will be a key
milestone in the long-term development of the construction industry,
and the CIC will continue to promote and facilitate implementation of
the remaining phase of Prohibition under the CWRO in the coming year.
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Supporting a Safe and Healthy Work Environment

For the construction industry to thrive, we must continue to make sure
that our work sites are free of the “4Ds” (i.e. dirty, dangerous, demanding,
and disorganised). Towards this aim, the CIC launched multiple
measures to promote site safety in all facets of the industry, including
improvements in site tidiness, additions to on-site welfare facilities, and
stepped-up safety training.

The third Construction Safety Week jointly organised by the CIC and

the Development Bureau took place this year with multiple new
programmes designed to further promote “Zero Accidents”. One of these
programmes was a morning Qigong exercise session led by the Hon Mr.
LEUNG Chun-ying, the HKSAR Chief Executive. With 833 construction
industry practitioners, the session set a new Guinness World Record for
the “Largest Qigong Lesson” Another programme, the Brainstorming
Workshop on Construction Safety, further reviewed the existing safety
management system and explored paths for improvement through
group discussions with key construction industry stakeholders.

We believe that a culture promoting caring and safety in construction
industry helps boost morale, and strengthens the sense of belonging
to the industry. It not only enhances productivity and efficiency of
construction workers, but also retains as well as attracts manpower
which in turn benefits the sustainable development of the industry. The
CIC continues to be recognised for taking care of our fellow workers
through projects like our dedicated welfare scheme, including the CIC
Scholarships for Family Members of Registered Construction Workers
with 20 scholarships awarded, and the Pilot Medical Examination
Scheme for Construction Workers with about 2,200 participating
workers. This year, we are pleased to receive the Distinguished Family-
Friendly Employers (Organisation Category) Award from the Family
Council.

Encouraging Construction Innovation

Against the backdrop of a tight manpower supply and a competitive
global environment, elevating productivity and promoting innovation
in the Hong Kong construction industry is the key not only to resolving
our manpower challenges but also to enhancing our competitiveness.
Now more than ever, the industry needs to extensively adopt modern
construction methods, techniques and information technology.

To encourage the wider application of Building Information Modelling
(BIM) technology in Hong Kong in a systematic and strategic manner,
we launched the first-ever BIM Year 2014. This scheme included a
series of conferences and seminars, training sessions, exhibitions, and
publications, as well as the launch of BIM Excellence Awards 2014.

Chairman’s Message
agoon

Joodooooooon

ooooooooooooooooooo
04D00 OO O O O (dirty)d O O (dangerous)
0 O (demanding)d O O O O (disorganised)d O
0oooooooooooooooooooo
000o0ooooo0ooooooooooooo
000000o0o0oooooooo

ggooooooooooobooooobooooo
gooobooboboooboboobooboo
gooobooboooboobobooboobooboo
gooboboooobboooosssggoon
gooobooobobooooboobobooboboboo
goooboobooobooboboobooo
gooobooboooboboboobooboobo
gbobobooboooood

goooboooboboooboboobooo
gboobobodoboooboboobooo
gooobooboboobobooobooboo
goooboooboboboboboobooo
gooobooobobooobobooboobooboo
gooooobzo0cooooboobogoooo
gooooooooooboobooooezzoon
gooobooobobooobobobooboooog
gobooboboobobboobooboobo
gboobobooooboogn

guooggoy

goooboobobooobobooobooboo
goooboooboboooboboobobooboo
gobooboooboooboooboboobooo
gooobooobooboooboboobooo
gooboboooood

gobobooooobooooobobooooo

oBMOOOOOOODOOOO201400000
goooboobobogooboboobooboo
gbooboobobooo201400000no
goom

oooooooooooono
































































































































































































































































































































































































































































































