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Corporate Governance Framework

The Construction Industry Council (CIC) firmly believes that
good corporate governance is fundamental to ensuring proper
management and smooth operation of the organisation in the
interests of all stakeholders and the public. The CIC establishes
the corporate governance framework with reference to the
following:

° Corporate Governance Code and Corporate Governance
Report issued by the Hong Kong Exchanges and Clearing
Limited:;

o Corporate Governance for Public Bodies — A Basic
framework published by the Hong Kong Institute of
Certified Public Accountants; and

o Good Governance and Internal Control in Public
Organisations issued by the Independent Commission
Against Corruption.

In pursuing the Vision and Mission, the CIC has its corporate
governance framework and system supported by Five Pillars:
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The Council and Statutory Boards
Council Chairman (since 1 February 2016): Mr. CHAN Ka-kui

The Council Chairman and 24 Members are appointed by the
Secretary for Development, generally for two years each time.
They may serve the CIC continuously for up to six years. The
composition of the Council is governed by Sections 9 to 12 and
Schedule 2 of the Construction Industry Council Ordinance (Cap.
587) (CICO), as follows:

° not more than 3 public officers;
o not more than 4 persons who represent employers;
o not more than 4 persons who represent professionals or

consultants;

o not more than 5 persons who represent contractors,
subcontractors, materials suppliers or equipment suppliers;

o not more than 2 persons who represent training institutes,
academic or research institutions;

o not more than 3 persons from trade unions representing
construction workers; and

o not more than 3 persons the Secretary for Development
thinks fit to be a Member.

(Please refer to page 67 for the Council Members’ Meeting
Attendance in 2019.)

Besides the Council, there are five statutory Boards established
under the CICO and the Construction Workers Registration
Ordinance (Cap. 583) (CWRO), namely

(1) Objections Board;

(2)  Construction Industry Training Board,;

(3)  Construction Workers Registration Board;

(4)  Construction Workers Qualifications Board; and

(5)  Construction Workers Review Board.
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(Please refer to pages 70 and 71 for the Members’ Meeting
Attendance of the Construction Industry Training Board and the
Construction Workers Registration Board in 2019.)

In overseeing the performance of the CIC, pursuant to Section
15 of the CICO, the Council has established a number of Boards
and Committees to assist the CIC in executing and managing
its various core businesses and functions. Upon such division
of responsibilities, the Council concentrates its attention on
strategic issues, direction planning, policy making, corporate
governance and the long-term development of the industry.

Executive Committee, Boards and
Committees

In addition to the respective Boards and Committees,
subcommittees, task forces and working groups are also formed
to assist the relevant Boards/Committees to focus on specific
issues and carry out respective tasks for better performance of
the CIC’'s functions.

To ensure connectivity and to strengthen communication, the
role of Board/Committee Chairpersons are, as far as possible,
taken up by Council Members, while the subcommittees/task
forces/working groups should be chaired by the respective
board/committee members, unless special expertise is required
from outside parties. Council Members may indicate their
preference to join normally up to three committees at the
commencement of their term.
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Executive Committee

Chairperson: Mr. CHAN Ka-kui
(Tenure as Chairperson: since 1 February 2018)

The Executive Committee was formed in 2018 following a
streamlining and transformation from the previous Committee
on Administration and Finance, to allow a more efficient
decision-making process in the delivery of the CIC's services and
initiatives. The Council Chairman is also the Chairperson of the
Executive Committee. For close connectivity and institutional
coordination, the Chairpersons of the main Boards and
Committees, who are also Council Members, sit on the Executive

Committee.

All major approvals are, in principle, vested in the Council,
which meets bi-monthly in the even-number months, while the
Executive Committee is also a bi-monthly forum in the odd-
number months to discuss policies and new initiatives and
brainstorm on important issues. On pressing occasions, the
Executive Committee is empowered to act on behalf of the
Council to approve urgent matters for operational needs, except
those specifically reserved for the Council under the CICO. The
approved items shall be reported to the Council in a timely
manner.

(Please refer to page 72 for the membership lists and Terms of
Reference of Boards and Committees under the CIC.)
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2019 Achievements 4,

We share with you the CIC's 2019 accomplishments on corporate
governance, as follows:

4.1 Public Recognition

The CIC's effort and commitment to good corporate
governance earned its first Corporate Governance
Award “Commendation on Corporate Governance
Improvements” under the category of “Self-nomination
Awards” of the Hong Kong Institute of Certified
Public Accountants (HKICPA). We are honoured to
be the only winner under this Category in 2019. The
HKICPA’s Corporate Governance Awards are recognised
as an important benchmark of Hong Kong's corporate
governance standards and best practices. The CIC regards
the commendation as a significant achievement and
accolade.

In the assessment, the quality of our overall corporate
governance framework, the recent initiatives and
developments in improving the standards, and strong
features of voluntary disclosures and practices were
acknowledged. The judges applauded the CIC's efforts in
strengthening membership diversity and representation,
ensuring connectivity between the Council and Boards/
Committees, enhancing more efficient decision-making,
and improving transparency through publication of
informative booklets. Details of the CIC's good corporate
governance practices are covered in the ensuing
paragraphs of this chapter.

Ir Albert CHENG, Executive Director (1%t right) received
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4.2 Enhancement of Newly-implemented
Initiatives

To reinforce a high standard of corporate governance, the CIC
launched a revamp on the existing practices and introduced
a number of new initiatives on many fronts of corporate
governance in 2018. They included the establishment
of Audit Committee, enhancement of the structure and
appointment mechanism of Boards/Committees, streamlining
of paper approval system, etc. In 2019, the CIC spent a great
deal of effort on consolidating the changes, refining the
operations and strengthening the systems.

4.3 Crisis Management

Hong Kong underwent some months of unprecedented
social unrest in 2019. The crisis affected the emotions
and living of many local citizens. Being an organisation
of good corporate governance, the CIC tried very hard
to maintain normal operation and provide services to the
industry, while protecting the safety of its staff members.
An Operation Task Force was timely set up to gauge,
manage and mitigate the risks arising from the societal
events and to implement responsive measures.

5. Appointment of Members

The appointment mechanism of the five Industry Development
Committees was revamped in 2018. Under the revamped
mechanism, on selecting and appointing new members to
the Committees, the CIC will invite the relevant construction
industry-related bodies to nominate candidates in order of
priority. The candidates’ suitability will be assessed by their
expertise, previous contributions to the industry and/or the CIC
task forces, etc., their willingness to serve, and the needs of the
CIC. The Council Chairman will discuss nominations with the
individual Committee Chairpersons.
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By mirroring the Council and capping Committees’ members BETEEEEEZEENHEKIER
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6. Code of Conduct and Disclosure of
Interests

A high level of integrity is essential to the organisation’s
continued success and long-term advancement. The CIC is
strongly committed to the principles of fairness, honesty,
integrity and impartiality in conducting its business and
discharging its functions.

6.1 For Members

Sections 6 and 7 under Schedule 3 and Section 8 under
Schedule 4 of the CICO lay down the provisions on
disclosure of interests of members and keeping of a
relevant register. CIC's Code of Conduct for Members (the
Code) sets out the standards of conduct and behaviour,
while the Policy on Disclosure of Interests of Members (the
Policy) spells out the declaration and handling of conflicts
of interests for observance by Members. To uphold public
trust and protect public interests, upon acceptance of
appointment, Members of Council/Boards/Committees are
required to accept and abide by the Code and the Policy,
and declare any conflicts of interests in compliance with
the stipulated requirements.
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6.2 For Staff

For staff, the Code of Conduct (the Code) is in place
to set out the basic standard of conduct and other
relevant policies which all CIC staff are expected to
understand and observe in the daily discharge of their
duties. The Code, which is reviewed periodically to ensure
compliance with the Prevention of Bribery Ordinance (Cap.
201) and the best practices promulgated by the ICAC,
covers the areas of acceptance of advantages, conflicts
of interests, use of organisation’s assets and resources,
confidentiality of information, outside work, workplace
behaviour, etc. All new employees are required to sign
their acknowledgement of the Code. In addition, the
CIC management staff are required to declare in writing
annually their compliance with this Code.

Council Proceedings

Apart from the regulatory requirements on meeting procedures

of the Council and the statutory Boards, the CIC Boards and

Committees at large adopt the following key features on meeting

procedures as a good practice of corporate governance:

Bi-monthly meetings are held by the Council and the
Executive Committee, while Boards and Committees
meet at least quarterly (except for the Objections
Board, Construction Workers Qualifications Board and
Construction Workers Review Board, which hold meetings
as and when necessary).

The meeting schedule is set at the beginning of each year
to allow Members to reserve time to attend.

Notice of Meeting is issued to Members at least 14
calendar days before the meeting. Members are provided
with the Agenda and Papers at least 7 calendar days
before the meeting is convened.

The draft Agenda is prepared by the responsible Secretariat
and approved by the Council Chairman/Board/Committee
Chairperson.
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Workflow and Timeline for Issuance of Meeting Documents
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The Executive Director and senior management attend
the meetings to present the papers and provide further
information and explanations on the issues where
appropriate. However, they have no voting rights and
may not influence the decision-making process. The
management of the CIC, under the leadership of the
Executive Director, will follow up on the execution of
the strategic directions set by the Members and report
progress from time to time.

Members are required to sign the attendance sheet at
the meeting. Meeting attendance and proceedings are
documented in the Minutes recorded by the relevant
Secretariat. The Minutes and discussion points of each
agenda item are circulated to Members no later than 21
calendar days after the meeting for comment. The Minutes
are reviewed and approved in the subsequent meeting.

Minutes of the meetings (except those of the Executive
Committee, Audit Committee, Objections Board and the
closed-door sessions of meetings of the Council) are
posted to the CIC website for reference by the public.

Members are required to declare conflicts of interests,
if any, before the commencement of discussion of the
related agenda item(s) in question. These declarations and
the actions taken, such as a Member abstaining from
participating in the discussion of the concerned item(s),
will be recorded in the Minutes.

Members have access to expertise to help discharge their
responsibilities upon obtaining proper approval where
appropriate e.g. consultants will be invited to present and
explain their recommendations in separate sessions before
the Council meeting to allow more time for questions and
detailed discussions.

The quorum required by the Council meetings and
statutory Boards meetings is specified in the CICO and
CWRO respectively.
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On meeting procedures, a “Starred Discussion Paper” system
was introduced in 2018 to facilitate prompt handling of
approval matters and efficient processing of discussion papers
at meetings. For routine and straightforward matters presented
in a Starred Discussion Paper, approval by Members is assumed,
unless Members choose to raise comments and/or enquiries
during meeting. Since the implementation of the new system,
meetings have been conducted in a smoother, more timely and

effective manner.
Transparency and Accountability

An Orientation programme will be arranged for the newly
appointed Council Members each year to bolster their sense of
belonging and to familiarise them with the history, background,
development, organisation structure, governance framework and
major initiatives of the CIC. A bilingual booklet /nformation for
Council Members containing the relevant details such as Code
of Conduct, CIC's statutory functions, Council operations, etc.
is prepared for reference by new Members.

As a statutory body being financed mainly by construction
industry levy, the CIC has a mission to operate in an open,
transparent and accountable environment so as to provide
stakeholders, the industry and the public with services that are
of value for money. To enhance communication with employees
and improve transparency to the public, the CIC has published
the Corporate Governance Manual and an annual C/IC Major
Work Plans in addition to the delivery of Annual Report. These
three bilingual publications are accessible at the CIC website.

Furthermore, the meeting schedules and minutes of the Council
(open-door sessions only), Boards and Committees are uploaded
to the CIC website for public access. Members of the public
can attend the open-door sessions of the Council meetings.
The CIC considers transparency fundamental to good corporate
governance and has taken an open approach to disclosing
information.

RNERRERF  FEN2018F T
ZRFXHIHE - NEEEZES R
BB EEENE REEN R -
ERAMMEEEENTE  BRMAA
[EZRFXM] LRRIEEESKER
T BRIFRCB BR R G R HIRETT
AmEEHER - BFHEERR
CHRBRERIRG  REMEMRE -

EHENRBEMN

EEEBFER/MKELELHE®E - N
wfIERENEBEE  BHMAAE
BEMESL  BF - BRE - AERE
EEREARMEERE - BN HEW
EEmAZEXBFMITHAES
Bl ERRBETRTA  FE8ETE

s,
~T <1

Bt REMEES

EB—EETEHRBIUREEEBR B
TEHMBRRR ZELEELAA A
FEHRELBEMRRETEE  LMAF
nE ERNMAREHREEEORY -
AEBETAEBNESAREHE
BRTIZBEFHR BMBLERIEEES
FMIR2EXREFEERTIER
Bl E=APREZHRWHATRE
EERGIRUTH -

o ZENEETELREE &
EgmeggRRRkeRLE (&
REJNHINABIRE) @ LT
XZeWPu HARHE MAR
ATHAHFEERS EHNHINFEHOR
e ZERE REEAERERR
HhEERZE AMTKXETHA
AR -

l:mP
+r >a W

&= =
=)
X S
5]
=

62/ CONSTRUCTION INDUSTRY COUNCIL i i ¥ &



CORPORATE GOVERNANCE REPORT

Communication enhances public trust. In parallel with
information disclosure, the CIC is receptive to external views
and professional opinions. Apart from the engagement of a
large number of Council/Boards/Committees Members, the CIC
also actively engages industry stakeholders and members of the
public on business development, initiatives implementation and
many other industry-related matters such as quality issues, safety
policy, service review, innovation and technology application, etc.
through consultations and industry seminars. There are various
engagement programmes which foster formal and informal
communications between the CIC and stakeholders.

Sustainability and Corporate Responsibility

The CIC recognises sustainability and corporate responsibility are
elemental to maintaining its leading as well as contributing role
to the construction industry. Sustainability focuses on balancing
the current and future needs of people, while corporate
responsibility is about operating the organisation and running
the businesses properly and responsibly in all aspects.

Internally, the CIC management has introduced a number of
initiatives on corporate responsibility e.g. a paperless office,
green procurement, safety library, etc. To construction workers,
the CIC has made constant efforts to support them and cater
for their welfare. For instance, the in-town service centre has
recently been refurbished and upgraded. Besides, specific
programmes like Construction Workers Festival are organised
for construction workers. The CIC also awards scholarships to
their family members. All these practices are for the good of
construction workers.

Externally, under the CIC Construction Industry Sports and
Volunteering Programme, an array of different sports and
volunteering services are organised for industry practitioners in
order to help the needy and to promote a healthy and caring
lifestyle. As regards ethnic minorities in Hong Kong, the CIC
collaborates with the Government and the ethnic minority
communities to provide training and enhance recruitment
opportunities for the group. In building a sustainable future for
Hong Kong, the CIC is dedicated to operating and growing in
an environmentally and socially responsible manner.
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10. Risk Management and Internal Controls

1.

The CIC is operating in an increasingly complex and challenging
environment. To uphold the governance standard and control
internal deficiencies or malpractice, the CIC management
attaches a great deal of importance to the functions of
internal audit. The independence of the work of Internal
Audit Department was substantiated by the establishment of
the Audit Committee in 2018, which comprises independent
members including Council Members, government representative
and external professionals. The Audit Committee oversees
the internal and external audit work and advises the CIC on
corporate governance, including risk management and internal
control systems.

Further details of the work of the Internal Audit Department
and its achievements in 2019 are set out in the chapter of
Operational Review of this Annual Report.

Grade Management and Talent
Development

To contribute to a high level of corporate governance, the
CIC implements an internal initiative of Grade Management.
The Corporate Secretariat Department formulates a series of
Grade Management policies and guidelines such as meeting
procedures, language requirements, paper preparation,
documentation system as well as Council Members overseas
visits policy for corporate-wide observance. Secretariat staff are
expected to abide by the various requirements in performing
their duties. Besides, forms and templates are prepared and
accessible at the CIC intranet for use by the secretariat officers.
With concerted efforts of all parties, the governance standard
and secretarial service quality of the CIC have been improved.

10. R E

1.

Management staff participated in Corporate

Governance training
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As one of the measures to complement the introduction of
Grade Management, in-house training on relevant topics and
interactive writing skills sessions are organised at regular intervals
for staff who have job-related needs. Moreover, management
training on the subject and latest developments of corporate
governance is also arranged for senior staff members. Such
kind of talent-development programmes helps to elevate the
employees’ competency and professionalism and uplift the
corporate image of the CIC in the long run.

CIC’s Internal Stakeholders

Human capital is the most valuable asset of the CIC, and staff
dedication is the key to our success. We appreciate diversity,
integration and collaboration, along with professionalism and
specialisation. Below is the categorisation of CIC employees:

12.

Total number of full-time employees

EHEERAY

As at
31 December 2019
H =2019F12A31H

Female %%

As at
31 December 2018
H =2018F12 A31H

Female %%

Male 5%

%%

TEREBRSE

EeBAEEINERE BATHR
[l 5 i, 40 B 40 05 2 B i B M BP IF A1 AR
B YAETIHFLAFTENRSEREM
EPESRITIER - I BHAATR
ZEMEEERHAMCXE AHEBRE
MEFERNFI - AT ERFEE
PRGEIMERTHEREIMEER
HeRMBEAEENEEZERER -

ZENRBEFNDE

ANBEARZEREENMYE BT
MZGE R B RRGBAKIN R -
BMEEZ T BAEWRBE - XA
BEEUREPHEHATE - EZEREEN
DRI

Male 514

63%

64%
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The CIC is an equal opportunities employer committed to
providing equal and fair opportunities in relation to all relevant
human resources matters. Its employees come from diverse
backgrounds, such as trade skills, civil engineering, mechanical
engineering, surveying and architecture, legal, arbitration and
mediation, finance and accounting, information technology,
marketing and media,

curriculum development, safety and

quality assurance, and environmental expertise.

The remuneration policy and mechanism of the CIC mainly makes
reference to the master pay scale of the Government and the
private market. Staff remuneration is reviewed annually, taking
into account the general economy, market trend and the financial
situation of the organisation. The annual pay adjustment is also
based on staff performance. The appraisal process for every staff
member is clearly recorded in the Performance Management and
Development System with multiple steps of check and balance
to ensure fairness in staff performance assessment.

With regard to corporate culture, the Committee on Corporate
Culture Building headed by the Executive Director shoulders the
mission and responsibilities of developing and implementing
a stronger corporate culture with the core values of “Caring,
Integrated, Committed” for the CIC.
significance of staff ethics and integrity, we also treasure a

In emphasising the

harmonious working environment, the well-being of staff, staff
engagement and motivation, and talent development in line with
our organisational growth.
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Council Members’ Meeting Attendance in

2019

Council Meetings

3

>

Chairman x &

1

Mr. CHAN Ka-kui

Members & &

O 00 N O U1 b W N

—
—_

Ir CHAN Chi-chiu

Mr. CHAN Kim-kwong

Mr. CHAN Pat-kan

Dr. CHEUNG Tin-cheung*

Mr. CHOW Luen-kiu

Ir Prof. CHUNG Kwok-fai
Mr. FU Chin-shing, Ivan
Ar. FUNG Yin-suen, Ada
Ir KWAN King-fai, Alex

Sr Dr. LAI Yuk-fai, Stephen
Sr LAM Kin-wing, Eddie

Ir LAM Sai-hung

Ms. LEE Sau-king, Amy
Ir Prof. LO Hong-kam
Ir MO Kon-fei, Kenneth

Ir PAN Shujie

Ir Dr. PANG Yat-bond, Derrick
Ir POON Lock-kee, Rocky

Mr. WONG Hin-wing, Simon

Ir WONG Kin-wai, Ken

Ms. WONG Yeuk-lan, Eliza

Ms. YEUNG Kwong-yim, Connie

Ir YU Sai-yen

Ir YU Shek-man, Ringo

Mr. YU Tak-cheung”"

retired w.e.f. 28.10.2019

PR ZX B 5t £

PR &R T2 AR

PR & 3¢ 5 &£

BR AR & &

R REFE L

[ B 18 ok A

48 B 18 20 9% TARAD
HFRKEE
HH = EERM
=18 T2AD

#E NIB ¥ 18 4R 2 AD
R A 4808 2 A
MRt 2 T2 6D
EHFELT
BERIBHIZTIZAED
UNE S =
ER RN ITIZAD
¥—ABELITREM
L T2 R
BREEE

E A TI2ED
BEEBXZT

15 ¢ i 2 £
St R T2 AD
K58 TIZAD
REFLEE

one meeting represented by Mr. LEUNG Kin-man, Stephen (Housing
Department) and another meeting represented by Mr. LAU Fu-kwok,
Rudolf (Housing Department)

succeeded Dr. CHEUNG Tin-cheung w.e.f. 28.10.2019

>>

R EEARE (O

D& E A 8%

Attendance
6/6
Attendance
5/6
6/6
6/6
5/5
6/6
4/6
4/6
6/6
3/6
4/6
6/6
6/6
6/6
4/6
6/6
5/6
5/6
6/6
6/6
6/6
6/6
6/6>>
4/6
5/6
171

F20194F10 A28 B & H (£

HEEERRREXEELFE —REFH
WEmEEERRIBEEELES —

RE &

2019510 A28 A B T R ReEiE L -
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Council Members’ Meeting Attendance in

2019

Committees’ Meetings

Council Members

Com-EXE

Com-BIM

Com-CPT

K E2019F 2%

Com-PRO Com-RSC
HEMEMTE

REBHE

EED

HEHE

1 Mr. CHAN Ka-kui
R 5 EE

2 Ir CHAN Chi-chiu
BB IRA

3 Mr. CHAN Kim-kwong
BRI LA

4 Mr. CHAN Pat-kan
B VIR 5% 4

5 Dr. CHEUNG Tin-cheung
RAHRL

6 Mr. CHOW Luen-kiu
EB B K E

7 Ir Prof. CHUNG Kwok-fai
BEBEYHEIREM

8 Mr. FU Chin-shing, lvan
HEAEE

9 Ar. FUNG Yin-suen, Ada
RHEEERM

10 Ir KWAN King-fai, Alex
HEBIRM

11 Sr Dr. LAl Yuk-fai, Stephen
R E LA 2

12 Sr LAM Kin-wing, Eddie
MR 58 = A

13 Ir LAM Sai-hung
Mt T2 R

14 Ms. LEE Sau-king, Amy
FABERL

4/4
retired on
28.10.2019
F12019F
10H28H

e HE

17
w.ef.
01.11.2019
#H2019%F
1NA1E
4/5

4/5

5/5
one meeting
attended
by rep.

Ef—-Rg# BARRLE

itk durl

2/4

1/4

4/4

4/4

4/4

all meetings

attended
by reps.

1/4
in attendance

%

4/4

4/4
all meetings
attended
by reps.
AR KRR

EEZEE

- - - 5/5
4/4 = - _
4/4 - - -
- 3/3 - -

retired on

28.10.2019

F12019F

10A28H

BEE
3/4 - 3/4 -
- = 3/4 =
- 2/4 1/4 -
- - 4/4 -
- - 4/4 -
4/4 4/4 4/4 -
all meetings  all meetings  all meetings
attended attended attended
by reps. by a rep. by reps.
pRELRE BRXEE BRRLE

4/4 - - -
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20

21

22

23

24

25

26

27

Council Members

#ERE

Ir Prof. LO Hong-kam
ERBHEIIM

Ir MO Kon-fei, Kenneth
BB Ti2A0

Ir PAN Shujie
BB A TIRA

Ir Dr. PANG Yat-bond, Derrick
Y-ABLI IR

Ir POON Lock-kee, Rocky
BREETIRA

Mr. WONG Hin-wing, Simon
BEREREE

Ir WONG Kin-wai, Ken
ERETRM

Ms. WONG Yeuk-lan, Eliza
BEEWRXL

Ms. YEUNG Kwong-yim,
Connie

Brszt

Ir YU Sai-yen
AR TIZE

Ir YU Shek-man, Ringo
RBBEIRM

Mr. YU Tak-cheung
RERELE

Ir CHAN Sau-kit, Allan
BRIEARTIRZA

5/5

23
w.ef
01.07.2019
120195
7818
Ak E
4/5

2/2
retired on
01.07.2019

20195
7R1H
e EHE

Com-BIM Com-CPT
RERE
EEZEg

- 3/4

- 4/4
all meetings
attended
by a rep.
ARRER
2/4
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Com-ENV

2/4 3/4
4/4 -
- 0/4
4/4 -
1/4 4/4
all meetings
attended
by a rep.
ARRER
3/4

Com-PRO

EEN
ERZEg

4/4

2/4

4/4

4/4

4/4
all meetings
attended
by a rep.
BARLE

4/4

&

SEBRBE

Com-RSC
EMEMTE
REBGHE
E5ZE8

Com-AUD

E#
EXRZEE

- 4/4

- 4/4
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Construction Industry Training Board (CITB) ZEXIIRZESRE

Members’ Meeting Attendance in 2019 2019F = &% i fE 42 8%
Attendance
Chairpersons = J& i fE A2 8
1 Ir CHAN Sau-kit, Allan? BR{E 7N TR2 A 3/3
2 Ir YU Sai-yen> SR TR A~ 5/6
Attendance
Members % & i JE A2 8%
Mr. CHAN Kim-kwong BeR &Il 5 5 4 6/6
4 Mr. CHAN Pat-kan BR AR % & 6/6
5  Sr CHAU Bing-che, Henry R Z R £ B 5/6
6 Ms. CHENG Sau-kuen BB+ 6/6
7 Ir Dr. CHI Wuh-jian, Joseph B 7% R AE T T2 A 3/6
8 Mr. CHOW Luen-kiu BB Bk & 6/6
9  Sr FOK Ching-yin, Amelia = 5 TR = D 5/6
10 Miss LAM Kam-ping, Joey" MER T £ 4/4
11 Mr. CHAU Siu-hei, Francis® BARExLEe 2/2
12 Sr LAM Kin-wing, Eddie** PR 58 = R+ 3/3
13 Mr. LAM Oi-ki, Peter EE k& 6/6
14 Mr. MAK Ping-sang” B ERE 11
15 Mr. WAN Chi-ping, Fenton™ A 5/5
16 Mr. WONG Chiu-lung, Dennis mHRLEE 6/6
17 Ir WONG Hon-ping, Edmond HEFIREA 4/6
# retired w.e.f. 01.07.2019 # 2019718 & HE
> succeeded Ir CHAN Sau-kit, Allan w.ef. 01.07.2019 > H2019F7A1B B EEREARIEA
KAER
. retired in November 2019 " 2019411 A H1T
e succeeded Miss LAM Kam-ping, Joey in November 2019 e R2019F N A EMEFL L - KAKE
++  joined CITB w.ef. 01.07.2019 o H2019F7AMEHBRIMAREEEIREZS

=

retired in February 2019 and one meeting represented by Mr. WAN ~ ~ 201952 A - WHBEFLEEREK

Chi-ping, Fenton HE— IR g%
succeeded Mr. MAK Ping-sang in February 2019 . MR019F2 A AEFELE - KAEKE
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Construction Workers Registration Board REXTAGZMZESHE
(CWRB) Members’ Meeting Attendance 2019F = &% i fE 42 8%
in 2019
Attendance
Chairperson ¥ /& i & A2 8%
1 Ir MO Kon-fei, Kenneth AR 18 T A2 M 4/4
Attendance
Members X & i FE 4D B
2 Ir AU YEUNG Hoi-pang B [5 % M5 T 42 Ab 4/4
3 Mr. CHAN Ka-lai PRER A % & 4/4
4 Ir Dr. CHAN Ka-lung, Raymond PRREEIE T T2 AM 2/4
5  Dr. CHAN Kwok-hong, Raymond* FeR [ R 18 1/3
6  Mr. CHAN Kwok-yin, Andrew PR BB O A 3/4
7 Mr. CHAN Pat-kan R \AR % & 4/4
8 Mr. CHAN Shut-ho, Franki PR 3l 375 o A 3/4
9  Sr DY Wai-fung, Peter B R = A/D 3/4
10 Mr. KWOK Tung-keung, Simon FERE K & 4/4
11 Miss LAM Kam-ping, Joey MERF Lzt 4/4>
12 Ir LEUNG Wai-ho, Alfred REZTIZAD 4/4
13 Ir LIU Sing-pang, Simon B T2 3/4
14 Mr. LOK Kwei-sang, Tandy SREAESE 2/4
15 Dr. PAN Wej EHRIE T+ 2/4
16 Ir POON Kwok-ying, Raymond BB I T2 AP 4/4"
17 Mr. TSANG Ting-fat B AE 4/4
18 Mr. WONG Ping \mELE 3/4
19 Ar. Franklin YU RIS IEER 4/4
# joined CWRB w.e.f. 22.03.2019 # 20193 H22R M A BEE T A

Z8%

> one meeting represented by Mr. YAU Hau-yin and another meeting > BALZEBELERREAE—XRE8& UK
represented by Dr. WONG Chin-kiu, Janet HERIBLIRELEFES —AE#

>

one meeting represented by Ir WONG Lap-chi " BEVYEIERMARERE —XEg®E
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